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AR 2 RAAFe] AR, AR oRrie] HiHge] Fhekel
wel A AAQ FHA BAAR FFRE Ui (Bates et al., 2023). AAAA R
e QbdEkA] b2 o AH| AR Qs gk 108 51 1 Yol SsE At
R 2 T Y Thsst HE7E 50% olde® FAEI vk (World Health
Organization[WHO], 2019). AP S st WHo=z dAbd S

el T 2AEE, 24 AR gud, g sdd gRAETEY
A% s, AR uEste] @4t A QHWHO, 2017). 58] Fdatrv

aHy AAAR R e HAR a9l ASHAd deol
I @3tk (Scott & Henneman, 2017). $8uygts 2016 @ 7 € SFARPAHS
Al sty =7} Sapebd B 1185 A A~ 8 (Korea patient safety reporting and learning
system [KOPSD) & 7F3at3laL, 2020 @ 9w s dxebdy Ny o& &3l
SRR A3 AAE Aspsta dvk sHARE, ofds] Fofsh SAbAAbLE
Erd 73 dele AER7E dFol7] wiEe AARE HiuwA ek ARl
s dow ogdr(Rde], 2020). &FE BustA oy HAEI e A
garerd gl e & Algte] Hh(Vrbnjak et al., 2016). 53] SJ&7|gelA 718 2
AlZE B2 QoA JFE FEte (FEARE @ARbdel fFe] He AFLE

—

ZFE w2 2dEE = gle Ao (Ball et al, 2003), AH7HA olF=
BuE AY37] i ol& /MAE Hart (A<l 5, 2018; Levine et al.,,

2020).
SARPAALA FeM e FAA Qs R =2 22w (Near Miss)
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AsFdozn SatidAtaL ool 71o9dtt(Lee, 2021). &AfelAl 7} EE s~

A A Fm QL Aol AYRAY ST Fo] WARY] WEA -
e

ol (Amstrong, 2024). IHFe  HdAbdel A2 g {AFSH]
W Fof (Yang et al., 2021), 5 ES ZHeHF Hu: Zo3 Aldoez WA=

QLFE AMAe] Hasty odES A QbdtttE FeoA L3 H (Armstrong, 2021).

Aol AR gAebd #E A S addes HASeked & VHAE
7}2 ) (Armstrong, 2021; Yang & Liu, 2021).

Ty 2HeFE Ad7t FRpelA =g A G rol HHA e 5AHCE
s Bugele] olEgo] W2 Zo® yewth(Yang & Liu, 2021). SHF

B 2 T s 2R maomeln, ol Ao THFE
Hyd 3o] 9= FFoz AHATH(Toren et al, 2021). Kim %(2007)9]

oAb SARRPAA AR G WEef #gE AFolA= FAelA HE AP A
4 BRudos SERES 66.8%AARE, g Al SE Sdsl7] del &
Hustths SEH &S 17292 Yehd Qs sel wel Bagso
Zkol7F AT EI sAbe]l BuoxE werst Throckmorton %
Etchegaray (2007)¢] Q7o w=w skl 98] 9 AAEARde] sk
RIuE+ 99%= e whd, ZHFY Hio%E+ 55.5%° IXRU. oA H
sApebdAbel Qg Ee]  wel FsAbe] Ruomrh gkl o gloy
AdATse] 72 FAGAR T AAE G5l 3o (Kim et al., 2007; Lee, 2021;
Wawersik et al., 2023), Z3eH HITE FAFow B3 A7 BE=3d
A olth(Vrbnjak et al., 2016; Toren et al., 2021). 28 F B =& 93

AEA 2HeR BIR GBS WAL AAH - 2FH 208 FHo=

=
2
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ASH= TAES ARl 4y oF ANE 7hsst

A 871 W&o]t}(Erickson et al.,

2003). EFF BAGAAGY FFol RS AR BAMAANAL U] 9

Bae Feds & oldsty] wEel FaAbe ShARPEARA BaE

710st= Aow  Yebgth(Kakemam et al., 2024). o]x ¥ dxpekd ke
Ak R el e xeld e dE Adte] JITFS v Fow
Qo (FAM3] & A3, 2022), AFAHY FHeF Huowe A

FEAs 9tk(Han & Loh, 2020; Lee & Dahinten, 2021). A& 4
2o A FAEAA gAE AAE Slo] fildA PSS ATete

RaAs ge  AdMy pEEA @e gold o/E FHAEY

W-golth(Edmondson, 1999). olgst A2 Fdzh2 7l SA%T ofye}

Adsl= g9 FALHe AxAgor FAHEO R (Han & Loh, 2020),

jusl

83tk (Derickson et al., 2015). AE]# o= Qbdsh S-S AA4 =

oF A¥W % BuE HWsH, 2w oee Bl U@ s

PARSR=RSY

7Vt sl Aoz 4y A th(Derickson et al., 2015). A Ao

Jrzd o deA Age ddede] FRATL MAE © 59

AdH A o™ (Greene et al, 2020), o]AATFoAN Z2Z W AHEFH

REALY BAGA AH AW Aole] BARE FAR 1 3

AN
Lee & Dahinten, 2021; Cho et al., 2023). 23 U Ag4d <t@d7s =3

oy Aol thak Fow flo] oloprlsteE A st dde s SO

rTat=
o=

e A eAlagel FAHW EAE oW FANE WabA AVSwL, Aol
Ax ol oleles $hata, thE Aol JSwe ek Zle] WkIALh(Cho
et al, 2023). webq zAYHe PHAE] A FAR & FAH oFE
Agdos gAas dm, Rud 5 =S AP FAge 24tE Aol

=
=
% 23%° 2 (Lee & Dahinten, 2021), A&% td7to] ZHLF Riudgre 93¢
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1.3. €919 A9

1) 3kxFekA o 2 (Patient Safety Competency)

gAbdolsold nAdRAE] S BPed JPOoRVH widw
aArQa e Aahely] el gFolop & A4, HE, 7]%elth(Canadian Patient

Safety Institute [CPSI], 2020).

(2) =284 49
2 AFeA FARebd ool g, Schnall 5 (2008) 0] sk shxiebdod=te] 26 )
FES Lee 9 Jang(2012)0] rEtfetAyS thyo =z s)wst = (Patient Safety

Competency Self—Evaluation tool) 2 543 d45 w3t}

2) Ag]A erA 7 (Psychological Safety)

Azsts FAAE] WeOw (Kahn, 1990), §IFBAUIN AMzE obolr]o]
AR AN B glol A JPe TET F Ut TEY 24 @

E54S vt (Edmondson, 1999).

(2) =74 49
Bodpoxd Agz ¢kH7rol#, Edmondson(1999)e] sike ez hHzF
=4 = (Team Psychological safety scale) & Lee £ Dahinten(2021) ] ®Hot3}o
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(1) o]ix% 7@_4
ok WA old 24 TAAS] FAL A9HoR AHHES JFPL
Bt A BEL da FHAEC AAA AL AT £ A s AU

(2) =284 A9

gk

oo o)A obd WE A 4olet, Kelloway 5 (2006)0] 7Hdst ¢kd W& %
oA A =4 Z=7(Safety—Specific Transformational leadership scale) &
QFSt

#HE 2] bl A AN SR S J4E 2

i

447 (2017) 0] W

4) 212 % ®H 19 % (Intention to Report Near Miss)

(1) ol&4 49

THLFHE B A e 71E Ao AT E= AAlel AYdste] Tt
WAEkA] ok Abloly AbalE owl sk (Agency for Healthcare Research and
Quality [AHRQI, 2024), 27 RiuoEd ERleju apalo] shatellAl A
eiE dEuA sk Aze 2eu (e, 2013). wEbM SHes Ko wsk
el Al fs7E =gstrl Aol dde FE RustEil sk REE

om] 3k} (Kim, 2010).
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o% 24 F shiold,
shake] A3 obd S YAl B4H ot (WHO, 2019). #AeHH-2 dxfoll Al 9§ 9]
Hie Ju5oR7 98S Hagtets &5 oF, ude #xte] xmd us A
oJFE Hoi7] wEe] fARbAVY oAFE zt ool IH(FAMI & A I,
2022). BARR FoA tEANE 7HE & vHlEE AAEke ARV 2o R 59
FApell Al kA MulaE AlgshoE 5 925 d(Erickson et al., 2003).
dfetal It JASAE TR VPR el M 24 AP Eo SR A
Hges 1Y SARbde] 9ol T 84E P wE AR & QY
] Fo]jt} (Kakemam et al., 2022). o]o] 7t3ALE 93 252 W obd w4 (Quality
and Safety Education for Nurse, QSEN project) ol 3xlordS Ao 7
koL, o] F Sl o= A, HE, Ves AR on, skaebd Ao w
SAETE AEstel 2kzelges gidex Hriksta FAlel #Esta
Stk (Cronenwett et al., 2007).

FARMAARFE gEAu A ATt SdAE =FQT QEHEH Hestal
ARbds BAgsta Astetr] flall zbaojok & A4, HE, VeE Foer(CPSI,
2020). A Aol W= AR Fo] FL HSARE AP ecls ARl HAE

(ot of\

%7, 2017; Hwang, 2015; Cho & Choi, 2018), o]=
dAddRs owel JFL wA F Atk Zaitoun 520239 ArelME
%

FEOl BE UEA AFE 24 1 ABFA AFHom Fola)

N
)
ofr
oX,
o
iy

o
2
N
H
N
=)
o,
Re
oY

- YA
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Z0](Chiang et al., 2019), ZA7 9ar A0 2HLREES Ruduxa F=
Hiuoxel A8y gclo] & 4 itk Iy HARAGHY FHeF HidL
Atole] BAE AR A= &gl E3ste] (Toren et al, 2021), b

TR nuoEe] vNE dFS A & Fast Aok

2.2 QETALY HYH A

ek abqlitofell A Alela b Hdh AL st s Adsta 95
AE Jfdsked 7ok e oz deix vk (Edmondson, 1999; Newman
et al., 2017). A4 <bdztoldt fFAolA dild S Hests Aol Hd,
AR AAHA s Aolgt AZets A UEerE A ¥t (Edmondson,
1999). IR =¢kdd Fybel gla HwWskeE YsAAES BFsiA qlo],
obfg] Hold fmxlolt:

ATH(H =Y F,2023). 53] 2] A oA 12k o5 AFA 15 FEAR=
7Hd WS AIZE A del mE:Ee] wet L R/E W 9o Frh(Lancaster et al.,
2022). wEhA EARE Al Ee A4 eiel did 28 ¢ s Adshs

.
B4 BAML FHL A AAEA AP L 2AHEoE ool &

¢

il

o] (Gilmartin et al., 2018), Agdo 2 oAt 3AHS A= A A9

A
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Heel gL AEA okdttel wE W AYdrth #ARPAZF] A2FFA
255 H9 3 (Derickson et al.,, 2015), Agdoz ¢rdst Z2H34 L ALz HE
g5 AdTdozH EAME] @Ak AT JPeASs Tk AN
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Ao Rk PRREAE QAT BA gEBEAe i ds ey Jui

gAptaA e Fxte Al B 98 (harm) 7F RASAAY, TATE S
AAF = wep 24T,
AaAbA, AAE Aoz ERET. FHLF (near miss)v  Abazp @AYS
WMot A T Ao HAHE FAE FAl LA & Ao A
e}, QJalAb (adverse event) = #AFe]l 71A A #AA Gl AR Fol
QFE QA& odetA] Feh E&Ako] WAl Aol A A5 AN (sentinel event)
xte] AW e LEAEHY AAA Ay ddglo] CrA e AMY F2 T
7EAE 2 BE ARE 2EtH(WHO, 2009).
CEuEbE 2016 @ 7 € 29 o SAREAY A 5

=7F  BARPAR AT HA A (KOPS) 95 AlFesla, 2 dm]dels s
FARPAN A S AAsa AP dAgelE s wix sy FAbARL &4

A8l =FHata oAl 5, 2018). KOPS 7F 703k @At E A AR w2
2016 @ 563 A& AFoz 2018 d 9,250 A 2020 W 13,919 A 2022 4
14,820 A9 @x}¢tdAt 17 H 5 Qo (Ministry of Health and Welfare, 2023).
T3 2020 AFEE 4 R ol u7|TeA Fulsh sxbdAbdo] wAys

30,
32
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>~
Rad
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k
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o
oldt
fio
1o
=)
o,
a2
=
T
O
[\
(@]
(@]
<

N

.,

AS o gE7|TAo] 1 AFAS HAERAR ZHeA oRAOT HIGEE
7074 ¥ Aok (Ministry of Health and Welfare, 2020). oA 3 $x}otA R o] tf
T80l x4 AR gFEI oS AtFEe] e 9 uhE, £, FoF
AAH EY Fow AFHel 9ol AFA HqekABE JaAME thidol
g7t ZsiEojol  #th(Ministry of Health and Welfare, 2020). 53]
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HewFe RHius dxtelA Foig S8zt AgskA oA QPAAIAE 9
FAod = 5T 7IE A Wil ST B g3 AAs A54ow
Td3ste Blo] Qs (Toren et al.,, 2021).

cHeFE AelA SEE x=dd = Ao @AskA ke A
e s v Eth(Lee, 2021). ZH /ol thet o]&2 AARl HE L
s}elg] 8] (Herbert William Heinrich) = W%t A3l (major injuries), “du]3t
A&l (minor injuries) &} FAH8l AFA (No—injury Accidents) 9 Joj&d wbAvI =7} 1:
29: 300 °l2tar FAFt. o= Fuid Al 1" Au|s Al 297, AtnE o]ojd
s AbE 300 7o) st 9w E (Heinrich, 1941), ol HHF HAA
ol ZrdstA ga ®uEa FAste] JRAEHE faiAbdeoly A sARd S
Ast=rl Z=%cl H F Sue AS gudt gRIEokdME SHLFE
AaAtARY oF 7~700 W o A5 A= Aoz FHH AT (Erickson et al.,
2003), AAl Bz ojojAA] = ARl Stk (Vrbnjak et al., 2016).

THLFE Hustad ste dRE RIPSgE AFT F Qe Fad
=271 @ 4 o (Throckmorton & Etchegaray, 2007), 2% W= =3
A& AWsts FEF & e Aoz 484 Sith(Ajzen & Madden, 1986).
THeFE YA TANETE 8 el nlE wou, o[ ARt

Al @A o, FAAD g3Fo] weoll HH = 54o] Qlo] FAHLF

© 2 Uetstth(Lee et al., 2018; Toren et al., 2021;

Yang & Liu, 2021). 215219 ZAPAALA R Fofals HES Wawersik
5(2023) 8] ATelM= AR 5Ao] SldekA ekar, SxbelAl FAsr At =2
sl Ay TheAdel sua IAEE BY Bl Fort e Jdow yernth
Archer 5(2017) 9 A7olME o7 T4 HAdsto

a7l Ao (ALes & 4

A E LA
R8s grEdeAe] WFI Ad¥el 9L vAtn SHAHIPF, 2013).
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5 A7MA Likert scale & AW, A7t 2555 oAb A3 k7
A7t =2 ZE 9udtth. Edmondson(1999) 7l Al =9 AFEE
Cronbach’” s @ = 0.82 2™, Lee ¢ Dahinten(2021)©¢] St=roj= HQE A]
Cronbach’ s ¢ = 0.76 $ith. & AFolA <] Cronbach’ s ¢ = 0.70 &= EFST

3) Lz #E A b WM A

© dTelAe FEadAe kd WA guide 4] 918k Kelloway
5(2006)°]  HEE <bd WA YA B FA =7 (Safety—Specific
Transformational leadership scale) & 47 (2017)0] Wetste] el S A3
ETE AT SHETE F 10 ¥y 2 ¥R A" 5 7FA Y

Selea (g WAl oA 4%, AR, A%, AEE ne)E THHA

1o

7y Fee [\ agA oo 1 FHE vl 2=ty 5 H7FA Likert scale
SAHH, A7t =275 ASAPE e s Ake b Wy AT A 9
AErb w2 Ae guisty =7 dAe] Al#EEs Kelloway 5 (2006) 7HE F4

o = 0.93 o, AFAH(2017)9 A olAE= Cronbach’ s a =
0.91 g}k, & A4 ¢ Cronbach’ s @ = 0.95 2 YEFSTH

A= ZAHF HugeE FAs7] flstel Kim(2010)¢] heAE
£ AHgsigith SAETE F 3 EFoE FAE glon,
Atk 0 AFEH ‘R3ud oJwrh wl§- @rhk 100 FA7HA x=2
B HAER FAHY, THY B A5 525575 454 2w HidgE
=0 AL oudth Kim(2010) 7B @A =79 A # % Cronbach’ s ¢ =

o

w2 AFo A Cronbach’ s @ = 0.85 & WEFST}
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= AT WAl A A a2 AEFEEded sk 225 39
ANk S-S AR A3t Table 1 3 Zoh didake] A% 20 iz -

ok (n=99, 44.0%), 71 H= 30 t(n=86, 38.2%) <% 40 th(n=40, 17.8%)7}
wskch i) FEARE SAbERe] Xz flew (n=185, 82.2%), AAF
A 9.8%), A& (n=18, 8.0%) O 2 et} oF AWtYw o] 7FEAl=
WEold ZFEFFeH (n=113, 50.2%), oz FIAAA(n=83, 36.9%),
A =29, 12.9%) o2 ZLFsth -2 FSARE 3wt (n=208, 92.4%)
A Aoz uvEbwth uidAte] d@RA dAAEHoEE 1-5 d(n=133,
59.1%) 0] 7ba wokom, F 4748 =3 1-5d (=91, 40.4%) 1 AL 7+
wokth oidabe]l Ank ool 1@ oyl LR Hi Aol flE Zo=R
YEREIL (n=160, 71.1%), 1 dolv) BRus# wSS o543 1b3A7Hn=118, 52.4%)
18R 42 AR (n=107, 47.6%) Wl okt



Table 1. Characteristics of the participants

(N=225)
Characteristic Category n(%)

Age 20~<30 99(44.0%)

30~<40 86(38.2%)

>40 40(17.8%)

Educational level Diploma 18(8.0%)
Bachelor 185(82.2%)

>Master 22(9.8%)

Work unit

Shift type

Current unit experience (year)

Nursing experience (year)

Experience reporting near miss
within the past year

Completion of near miss reporting
training within the past year

General unit
Emergency room
Intensive Care Unit
Two—shift work
Three—shift work
Fixed shift (D/E/N)
1~5yrs

6~10yrs
11~15yrs

>16yrs

1~5yrs

6~10yrs
11~15yrs

>16yrs

Yes

113(50.2%)
29(12.9%)
83(36.9%)

4(1.8%)

208(92.4%)

13(5.8%)

133(59.1%)

62(27.6%)
18(8.0%)
12(5.3%)

91(40.4%)

63(28.0%)

29(12.9%)

42(18.7%)

65(28.9%)

160(71.1%)

118(52.4%)

107 (47.6%)




)

WFNZAE AN AR, AEA kA, dsdE e kA
HEAYY, 2HeHF RudE JEE A A3 Table 2 9 #uh tiadA7)
A2 ek AR A=E 5 F HE] Wit 3.93+0.44 Fox vEpwth A4
bAzte 5 A HEold F@ 3.83£0.58 How yehwth ARz QA
N aE e bd WA 5 A FHEe B 4.00£0.68 FHOo® LERRTR
THLF HIio%E: 0~100 4 HER 4t FFE 75.59118.99 o F ey

Table 2. Means and Standard Deviations of Patient Safety Competency,
Psychological Safety, Nursing Unit Manager's Safety —Specific
Transformational Leadership, and Intention to Report Near Miss

(N=225)
Variable Range M=ESD
Patient Safety Competency 1~5 3.93*0.44
Psychological Safety 1~5 3.83£0.58
Safety—Specific Transformational Leadership 1~5 4.00£0.68
Intention to Report Near Miss 0~ 100 75.59+18.99




AT Anta 54 5 A9, oY, 255, S5 EH, 9489 (&3 A
T A, 1 @ oy 2HeF RuAdy, 1 d ol Rudd uF oA P mE
SH e Huox Aol & A 17 flako E5HEE t—%174 %
deAWEEAE A (one way ANOVA)E  AAst A3& Table 3 7 #rh

AT AL AW EA F A9 (F=5.584, p<.01), F A (F=4.317, p<.01),
dollf Ru#d wS o]FAY (t=2.961, p<.0De] WE FHF Hiodn:
o7 {Fou|d o] & Kol Z o7 e
Ho| 2 ZHOF BIoE o] A} 400 o]AFo] 81.92+17.24 How 713
=A YeERa, 30 7 77.67+£18.32 %, 20 ti7F 71.21+19.38 A o2 e
Bonferroni AFF#A] AAISH A¥, Ado] 7 & 40 of o] IFeol 20 o
IFol wlE SR Hunrl EE oz yeiyt F 4B uwE
THLF Hio% zpo] A, 16 | o]do] 81.67+117.41 Fow 7 =k, 11—
15 o] 80.69+16.69 %, 6—10 do] 76.19+18.89 &, 1-5 o] 70.73+£19.43 4
©° 2 Vo™, Bonferroni AFEEA Azl & AAZE AHo] 16 WolA} HE

rl

1A IFol 1-5 99l A 2Fel wE SHeF Ruowvt Aow
vebstth =S 1 d ol Budd S oA wE o] A, Aol e
A97F 79.10£17.89 H, A& B$7F 71.71£19.50 HoZ el Hudd wS
ol ol 9 EAE I¥EA ke NIAMRT 2HF RiuSEvF § H
Ao Z e



Table 3. Differences

in Intention to Report Near Miss by participants’

characteristics
(N=225)
o Intention to Report Near Miss
Characteristic Category n
M=*=SD tor F D
Age 20~<30? 99 71.21+19.38
584
30~<40” 86 77.67%18.32 0 004
(a<e)
=409 40 81.92+17.24
Educational level Diploma 18 77.96+20.80
Bachelor 185 74.67£18.99 1.380 .254
>Master 22 81.3617.04
Work unit General unit 113 75.87£18.07
Emergency room 29 79.89+16.12 1.168 313
Intensive care unit 83 73.69%+20.98
Shift type Two—shift work 4 77.50+26.30
Three—shift work 208 74.87+18.89 2.304 .102
Fixed shift(D/E/N) 13 86.41£16.46
Unit tenure 1~5yrs 133 73.48%19.58
6~10yrs 62 78.06£19.33
1.803 147
11~15yrs 18 76.67+15.38
>16yrs 12 84.44+11.48
Nursing experience 1~5yrs ¥ 91 70.73%+19.43
6~10yrs ™ 63 76.19£18.89 4.317
.006
11~15yrs © 29  80.69+16.69  (a<d)
>16yrs? 42 81.67+17.41
Experience reporting Yes 65 78.05+18.95 1.243 215
near miss within the
past year No 160 74.58+£18.98
Completion of near miss Yes 118 79.10+17.89 2.961 .003
reporting training within
No 107 71.71£19.50

the past year
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Table 4. Correlations between Patient Safety Competency, Psychological Safety,
Nursing Unit Manager's Safety—Specific Transformational Leadership, and
Intention to Report Near Miss

(N=225)
Intention
Safety—
to
Patient Safety Psychological Specific
Report
. Competency Safety Transformational
Variable Near
Leadership
Miss
r(p) r(p) r(p) r(p)
Patient Safety 1
Competency
Psychological 452 1
Safety (£.001)
Safety—Specific .89 547
: 1
Transformational (<.001) (<.001)
Leadership
Intention to .353 .303 242 1
Report
Near Miss (£.001) (£.001) (£.001)
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Table 5. Factors influencing Intention to Report Near Miss

(N=225)
Intention to Report Near Miss
Variables Tolerance VIF
B SE s t D
Nursing experiencet  3.020 1.045 .180 2.890 <.004 .962 1.039
Completion of near
miss reporting
.. . 5.182 2.354 137 2.201 <029 .966 1.036
training within the
past year (yes)
Patient Safety
8.037 3.273 .188 2.455 <015 .636 1.573
Competency
Psychological Safety ¢ 0oy 95490 185 2490 <014  .669  1.494
Safety —Specific
Transformational 161 2.227 006 072 942 570 1.754
Leadership
F(p) 10.046 (<.001)
R /adi K 0.187(0.168)

B: unstandardized estimates, SE: standardized error, A : standardized estimates,

VIF : Variance Inflation Factor

1 Nursing experience: 1~5yrs, 6~10yrs, 11~15yrs, =16yrs
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ABSTRACT

The Impact of Clinical Nurses' Perceived Patient Safety Competency,
Psychological Safety, and Nursing Unit Manager's Safety-Specific
Transformational Leadership on Intention to Report Near Misses

This cross—sectional descriptive study was conducted to identify the effects of
clinical nurses' perceived patient safety competency, psychological safety, and

nursing unit managers' safety leadership on there near—miss reporting intentions.

After obtaining approval from the Institutional Review Board of Soonchunhyang
University Bucheon Hospital, Clinical nurses directly involved in patient care from
three tertiary hospitals in the Seoul—Inchon regions were recruited. Data
collection was conducted from July 17 to July 26, 2024. Questionnaires were
distributed only to nurses who voluntarily agreed to participate, and a total of 225

completed responses were used for the final analysis.

To identify factors influencing near—miss reporting intention, multiple
regression analysis was conducted. The regression model was statistically
significant (F=10.046, p<.001) with an adjusted explanatory power of 16.8%.
Factors positively influencing near—miss reporting intention included nursing
experience(year) (8=0.180, p<.001), Completion of near miss reporting training
within the past year (8=0.137, p<.05), patient safety competency (B8 =0.188,
p<.05), and psychological safety (8 =0.185, p<.05). Specifically, nurses with
more clinical experience and those who had completed near miss reporting training
within the past year showed significantly higher near—miss reporting intentions.

Moreover, higher levels of patient safety competency and psychological safety



were associated with increased near—miss reporting intention. However, nursing

unit managers' safety leadership did not have a significant effect.

These findings confirm that patient safety competency and psychological safety
are key factors influencing clinical nurses' intention to report near—miss. Given
the significant role of psychological safety, efforts should focus on fostering a
non—punitive reporting culture, building trust among nurses, and promoting open

communication, in order to encourage nurses to report near —misses.

Keywords: nurses, patient safety competency, psychological safety, safety—
specific transformational leadership, intention to report near misses
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