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=
(Ao
i

ol

r2
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2

v

B

olﬂ
tt
-
o
i)
2
30
)

B S )
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Mo
_0|L
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n=)

Aow &
A =l Al Aol A gol AREE I oy A A geto] &85
e v Adzte] dva &+ 39
o 2 ve) tzxAe Sastal B39 P oR toAbEe] Al
o7k Ao WA e JF AEE Fdstrlde obd AT HEH3HH
(Sparks, 2012), 2tz #AEE 7tE AlNE oldstar Aelstr] Y8 vl
Aol 5444 gt B2 A 2ol Qs HAYo]th(Stevanin et al, 2017). 2017
W Stevanin Tl &3] JiEE OAE kEAF Alg Q1A SAES
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Multidimensional Nursing Generations Questionnaire (MNGQ)< 19914 H-H
201437k A o] AAA Fd 1FZS FEl 69712 s AF Alg 54 #A IdES
E Y ASAFE e E =T Y A7E Jdsn 1 A9 ks

AR AT Q1A SAET F 5453 8714

i

3
A (Stevanin et al,, 2017). =8 Q2919 FA = Aol E(Strauss & Howe,
199D A8k Al ztstdom, 874 21 FA B &L v #o
(Stevanin et al., 2017). (1) ‘Al 7Fe] 25 (Conflicts between generations)’ -

A A Q1A zpo] Almel A At @]l AR gl Ao tigh

42 gt} (2) ‘#A} ek (Patient safety view)' = 2} ¢bd 3 2 3
b b gk FAE Agsta st 7o Ve BEE GAdh (3)
‘Al 7+ #A|(Relationships between generations) & 9, =%, 7|1&¢ A%
sol B g4 delA 7Y 3t AAlC mA= ARE

At "go 2 Ast7](Working as a multigenerational team) =
sty AR 843 a7 mAE JdFgS st (5) ‘Wale] A
(Orientation to change)' &S 7dstm 3zt Al T4 A<l
27 de=AE gelgn 6) ‘ZEAESH 9% % F(Presenteeism and
work propensity)’ F&ALe] ALY, ko] F, ZA 1] 89

gelgt}, (7) ‘o2 o %(Intention to leave)= &3 = 2% Elzt ¥

Q91g 3elsit} (8) ‘FodAd 2 7hE q(Flex1b1hty and availability) <
A

(o]
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i
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2,
o
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W AP =(388%)9k olg g ob(914%) FEAF F 13027 o ®E AR ALE
gato] B, 7P, 89 72 % AlF %= (Cronbach’s a #¢ TAHLA
Hel 61~ 85)F FQlste] =4 M 2 HASES 5 tH(Stevanin et al,
2017).
20179 =7] MNGQ =7 7B o] % 2019del= F7F A2l 54 HA<

3 822w 9] FEAF RES FI QJdEA AFE HIYFS E}(Stevanin et al.,
2019). o] ¥&% AFE S FA 9 Hste] HFHoR i thAdd 3
A AlY 14 FAHEZ=F(MNGQ)E F 481¢d, 67HA4 adoe= (1) Ad 3+

25 (Conflicts between generations) 1033, (2) 32} <otz (Patient safety

>

lN'

ftlo
i

view) 1053 (3) Al 7+ &4 (Relationships issues between generations) 8
3 (4) gAY "Ho® A&7 (Working as a multigenerational team) 653},
(5) W3} AgF(Orientation to change) 7%3%, (6) |5 e L 7184 (Work
propensity and availability) 7532 2 F4 & ¢ tH(Stevanin et al., 2019).
Stevanin Sl 23] 7/HdE 7] MNGQ A9 87F# 291 54l &

& AYd 45 F 6714 89 RBedoz Yol HIYEH, ol & AF
oA oy 8Ee FAHLA S st FEAdH 2 <lFA (Confirmatory
Factor Analysis, CFA) 34 S E&) 6719 A& F3lo] AL dF a9l

59 A4 o] A2 29l F3¢E YT (Stevanin et al., 2017; Stevanin

h=}
et al, 2019). 7 HT}t 67} Qo= A3t 7B & olfrv= A A A
A

AEAS AT B4 0 FAY B0 4% wAE ARHoR 45 A4
Atk 87k 29e)A 6714 2o E4 A 629 ‘ZHAEET 9T
Foln ZelfeFe) F2o] AAHT 74 HA ow'sh 8ae) FAY}

fo J
ro,

Ve A4 % 6, 7, 82918 Este] AMEL 6 A BFE AL A
olgh= syl 2cloe g AR tH(Stevanin et al, 2019). H3F 6714 £
N 8o FAE MNGQO 1% 2cli4 wdl x4= RMSEA = .02,
CFI = 99, NFI = 98, TLI = .99, RFI = 96% g3 F=Fo|9lon AMIgx

Cronbach’s a # 7484 W= 73 ~ 889U H(Stevanin et al., 2019).
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) o f-&3stA 3
AA FAH(Stevanin et al., 2019). te A3} FEALe] EAS Wby Ete] )
e gk A Alg 1A FHE=F(MNGQ)E 20199 o] & =9 FsA)

Al ATl Al Zpo] B FhE A 54 ATte] &&EH Qth
Sanner-Stiehr 5(2021)2] A Fol A= MNGQE % &3l nj= A= o|gt
ol FtaAbe] uyEpd ARRtSEel At A% SA4S vusgion,
Stevanin 5 (2020)2] AFANAE MNGQE A &3t 247 ezt 24
of thgk A% Atf Zpol7b EAITHE
Frol = Wjtetal B et AFEEE gl = |
AEFK-MNGQE =il ddat taxz459 A 2k A4 2] 4S5 1}

stata BAehs 7ol de @4t gk
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A3 A U
1. 947 A7

2 oATE oAkl FEAR Mg 14 S X5 Multidimensional Nursing
Generations Questionnaire; MNGQ (Stevanin et al., 2019)& 3dk=fo] & Mol
shal, WQke =79 Bl el AFEE Sste] ol thabd FEAL
Al 2124 SHE=HK-MNGQ)E 7HEstr] g WyHE4 Aq-o|t

2. AT oA
2o o S 30098 ol FFWA wE 4FEFHA i

4»
o,
Ir
X
ol
r
=5
re
1o,
&
rlr
N
gl
o%
ofl
g
—
(e}
=
o,
i)

(U~
o
P
o
oy
(o]
-0,
ot
ol
3@
o

= E oo

N
|
v
B>
0o
W~
S
OH f
2,
R
B

(Bryant & Yanold, 1995; Garson, 2008), ¥¥=7]&
480 o2 AAstATh ddA & A Al 20%9] g2 JteAdE st
o 565W s HEE St Ao EHS F3 oF 110¢ &<t A

=3
ov HF AE SR WP AR(ET EIFY T8M)E B
<L )

B
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3. 47 =7

1) g9 3 AE Ald Q1 SAH=F

. Multidimensional Nursing Generations Questionnaire(MNGQ)

9l 2hEAF A 94 S ETMNGQE Fol2 wA sfusglon
o] % olgelolols} WMetrolw WelEw, Aol we F A dojm Wk
3 ee oA o welste] ®akgt 4Swg fold n gk @Al of

q AgE
AEA = 37FA Adoj(go, olggole], Agt=o])E WYy o] glom ofF
& Z=Fo|t} 2017 Stevanin 5ol o&] =

RS-
A FAEAl MNGQE AAA w3 1nzs Sl o
< Al

H

= o = 5 i=] e
d AES HEAL, FAF aQEN

H] A% 69%-3Fo] 7+
F 547 87FA Q99 %27 AR F&8S /st (Stevanin et al., 2017).
A ET M o] MNGQ A% =79 A 34 A5S 98 adiA

S|
= = - -
ATE Ao of $&5 dA3E T 671 HE T2 AAHEANL dF
= =2

% tH(Stevanin et al, 2019). A& =4
:F.

AZ7HA &1e HF MNGQ A+ =7+% 538 Likert 2 =& AH&3F3 ).

HZF MNGQ =9 67FA 2912 Adl 3+ Z%S(Conflicts between
generations) 10%3}, $kx} <bd (Patient safety view) 1053, At 7+ &7
(Relationships issues between generations) (%3}, ThA] ©o & U3}7)
(Working as a multigenerational team) 6%%, W3} 4 3F(Orientation to

change) 7%, 945 A3 U 7184 (Work propensity and availability) 7+ 3¢
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73 ~ .88 W o]t (Stevanin et al., 2019).

A st} (Stevanin et al., 2019).
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2

123

tgov, 9 =

S

g

A

_ZTI

=
s

2019), Aldh

=
=

2 g

w7

¢12], 2019) 935, 1] Ali

[0

1% Cronbach’s a <

Aol el Al

A 921, Ay oz

=

943)0] A T},
sk =2 78 Likert H%=( 1

=2
[}

s

=
[}

s

A

_’|8_



)

—

O

wr

o

e

=
=l

o

o
o
oH

"

B

1Tl 5

=)

a%A e

]

S

‘
Kl

{=31

2(_1

A
Likert

%= 55 Seers, Petty & Cashman(1995), Graen &
2l 8174 (2018) ©]

T2 54

}

o
p A

55}

Srivastava, Bartol & Locke(2006)2]

A1

}o]

°

Uhl-Bien(1995),

0

B
i
)

o}

m
o

wr

el

e

Al

=% 53 Likert %=1

ki3

-

Wall & Nolan(1986), Pinkley(1990).

2(2016)°] 4R

log

ke

Shal

-

=]
=

Jehn(1995)¢] 7i

"0

i

™
&

BK

Tk
s
Mo

G

-
o0

wr
Tor

olo
3
o~
M

m_mo

olo
0

oF

—_

~I
4

O

X

T
T

mp

il

4
¢

mn

wl
=

2=
=

ol

o}, 2022)

o

_ﬂo

il
—

ol

Al Aol

1
T

3

<]

A7
o] o}
- 19 -

44
2

EW
A Al

<

<

w22
2

1
o

8%
7

-

U ol A



AEFMNGQ)9] Fr=oj=z Ho

4

Mg ® K-MNGQO] =284 A4 3 4

Rckel K-MNGQ®| 7t e = 4T

4

Holtd K-MNGQ2| o H] A& ZA

4

vlokd K-MNGQe| A% 54

( 29 % Test—Retest )

Heotdl K-MNGQ9Y HYEE 9 AF= A5

Figure 1. Flow Chart for the Development and Evaluation of K-MNGQ
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4. 4+ 1A
1) MNGQ =79 Hg & =34

2 A5 Stevanin 5(2017)8 T FsAF Mg Q1A SAHEFE U
Sl E v FH EE Aol Al A83517] S8 YAASD S
Shgo]l 2 A = WHoksl= Ao gk 5905 wWol B AFE st

gwolz wetd & Yxs
3L
[e)

(o

WHO®] =+ ¥ Zhol=e}cle] 9]5tof(WHO, 2018) Foi= ¥ MNGQ
T s HY-9ug AAS AA dmo2 Hgsdn 4 Fojot =
o & FAE F Ade olF Aol AE-A(bilingua) Q! FE 3 AAL SR Ao
2 ATt Aol e AT 190 dolE ¥ MNGQ A& &3S o
= Ao Al dolol TEstH =4 dE Aot ¢ =] ghmof
HY Aol A= 5 d wg 2910 A4 gh=molg AEA MAS 119
3 & = WY 993 (committee approach)E Gtk WA 999 3¢lo] g
7 R =

of 395 T3 =79 ou|rt WA FowA HHdeA HAgH =3

= Hlustal FAstE T =9 AAFS AA EQF K-MNGQ A+ 48%3 s
9+41 5} 9l thH(Harkness & Schoua-Glusberg, 1998; Douglas & Craig, 2007).

53], =7 MNGQO A& /B FA s Ad 25 HolH R A,

XA, YAt Z 37k 9] M= F-&3F 3 tH(Stevanin et al.,, 2017). MNGQ 7}

2014 9€ o] % °F 10 o] Alwkir AA A Stevanin®e Aol o gk

T 0] desitta 2AsAT = HH3] 3o F& w1

AE R 2 AdurA A (generation) TS a1 8] (Twenge, 2023;

AR & WE7], 2022, ©]Ad7, 2022, 3ot 2022) ZAWE EESH 4719

FuAd, XA, YA, ZAtH=E 2571 = sFAth Lee & Yi

(2024)2] Aol st fElvet tExZ e wolu|EmAts AFF T

L
O

o g

_2’|_



&l A o AbmA BAA FHA e Atol7 = stk Al ZAIWHZE Al
A st (el d®, 2022) B A7elM = s &EnHdaAE] Ald £X5 &
Asparzt wolu At ZAH7EA] AAHE Fste] A EE BRE

v At A T 53] 22 Adze WIA AWE ovlshs e &
& = (generation of nurses, Each nursing generation, each generation of
nurses)®] WA o] H FHe] A B WE ofF 59 o ¥ §ofY
HAAH S Sdstaxt o]ty 43 vhALste] o] 4ol o skt 1910l A
A S EE skl wmolskxte] A B oA s Fél oo B ks
= ¥o] M K-MNGQ+= tash as 2913 A4k 191o] e gof 4
wA Sk Hlalsto] ofwu|zh Wekx] oka AAHZA o] thi =)ot HES st
of g=molk K-MNGQ W9s 14 ¢Hdstdth(Harkness &  Schoua-
Glusberg, 1998).

AR U 29le] A golr dudsyn. 198 1Es AT

Faolw Wdd 154 AY A4 ZAKMNGQETS 74 A he
o) Aol Yot w91, B 9 ol Adarl A8 108 AEAS A
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23 oH(Lynn, 1986;

A =(Content Validity Index, CV)Z

Polit et al., 2007). 109 ¢
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FHoll A3t tH(Terwee et al., 2007, Aot 5, 2022). & AEFA Al 374
gl iAol Al wbESA ) R4 &S HAdste] olF Fostal FHAE
3 wals AR 20690l Al AAFL 2R E 10~14Y 3 B AEZAL Al 7] A
HdS F3l 22 AT A th(Babbie, 2015, ¥ 5, 2023). ol
Lol 12k AR 5 g 2k dEew 508 oA AR
FZolstAdth A AR 95 FoxE B AExAle sdd GdES ¢

H AlE skttt
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=
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2erel AYES B AT PRl AT HAY ARSH Nee A
gehach A7 Foldel Aol o AT Fols AT Fol Frol w
& Boloo] WS ov, A7 AW Y F AMEA Fel Fud >
&g stk Lokl R A] MEANE o Fo] AN 2ovl, A
40 BEE A9 gash B YRS A7 ol9e] BHoR AgHA o
e Ansgt RE Ane HURE §AE 9% 8ot A sy, A7
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5.

A8 B

H oA F=HE Am+= IBM SPSS Statistics 28.0 Z =133 AMOS

290 A 23S o]&35te ZAlslela, vy e WHow FAZA E
A& 733t
) AE7F WEEetdE 7= Content Validity Index(CVDE &-g3lo] F3)9

2)

3)

A e 838 AEE 1HFH 4317149 Hs1=138 AHsA &

th; 2=AdstA] &} 3="Aslth; 4=vl$- HAschE PGrista, Hrsk

H &o & +% FF WE&e9dE A FItem-level Content Validity

Index, I-CVI) .78 °]d4¥ H% 43 UEETE A F(Scale-level Content

Validity Index, S-CVD .80 o] A3 90 o]/dolH 4&3hsS <on|ste] o]
T3l 2o AS A3t (Polit et al., 2007; Lynn., 1986).

Aol ARkl 543 3| EutHSAL At 54 Rl WEE H
I xFAAE gt FAH FAFT 05004 AR, Ad 2 Al
xte] Q14 Awm 2 AF B FA8HQ 3¢ A= LA A
2 (One-way ANOVA)E &-8&3le E43t}

TAEYES] HSS 913 &d4 2214 (Confirmatory Factor Analysis,

CFA)S Adstaith. K-MNGQ =79 s glstr] 98 &A%
QoA (Exploratory Factor Analys is, EFA)S &&3le] 8¢ & 39l
172 & ol FAE A4S AEstd o™ 8213]HdE VarimaxE
gt s 8 8% A5 84 AFE=S Fdstr] ¢
d KMO#A A Bartlett 734 HAAS w4519 0h alser*Meyer*Olkin
(KMO) 60 o]’Folw Bartlett 7378 #1744 pat < .05z @<l

stS gl tH(Kaiser, 1974; Woo, 2012). <14 49l

Aol A

ﬁ._i

2 X2,

A

CMIN/df, Root mean square error of approximation(RMSEA), Root mean
square residual(RMR), Goodness of-fit index(GFI), Tucker-Lewis
index(TLI), Comparative fit index(CFDE Z=#Aslo] A3t T+
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4)

5)

o] FlolAlFgkel patel .06KY = Wl AT Hrieka dE= o] g

THEEE F SAEYEEE Zdst7] 98 K-MNGQe =] 9(2022)¢]
‘WHEAN, 5 7 wsAA, Mg 45 =79 A#AIAE Pearson
FAAFE FE5te] BT AHaA Ag 4058 8001 el E=7}

= #AtH(Lee & Shin, 2013).

gld K-MNGQO| HAd#A A=eE gotatr] 9sixe=
| tigt Cronbach’s a #& SAsIAOH, =79 kGG &S 9

3l HA-AHAN AR EE Fuld# A (Intraclass  Correlation Coefficient,

ICC)E AtEste] EAsk9lth(Babbie, 2015). Ful’daA4=(ICC) =7 Fhol

5058 75A01Y A9 (ARsrS, 7501l dEshs vEhdtha o

7Fet S tHKoo & Li, 2016).
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ET(K-MNGQ)e 74 7Id W&
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Table 1. Item-level Content Validity Index of K-MNGQ

No Item [-CVI

1 Conflicts are hard to solve because every generation of nurses has 10
different points of view

2 Each nursing generation gives a different priority to patients’ needs 1.0

3 Conflicts arise due to different educational levels in each generation 1.0

4 Conflicts arise due to different clinical skills in each generation of nurses 1.0

5 Each nursing generation conceives nursing care in a different way 1.0

6 Conflicts in the workplace arise due to the presence of different points of 10
view in each generation of nurses

7 Care is affected by the different feelings about change among the 10
generations of nurses

8 Nurses from other generations than mine have a priori different ideas 10
from me

9 Nurses from different generations than mine do not understand that some 10
activities are the duties of other profession

10 Nurses from different generations than mine have a submissive 10
relationship with the physicians

11 I feel free to speak up if something may negatively affect care 1.0

12 I feel free to question the decisions of those with more authority than 10
mine

13 When a colleague makes a mistake I have no problems telling him/her 1.0

14 1 feel free to ask questions when something does not seem right 1.0

15 I actively participate in decisions that affect the unit where I work 1.0

16 If I see a problem with care, I will mention it even it could make a 10
colleague’s expertise look bad ’

17 1 feel embarrassed if I tell others about my doubts regarding nursing care 1.0

18 I often make proposals about changes related to professional practice 1.0

19 I feel autonomous in determining my nursing care 1.0

20 If I report patient safety problems it will not result in negative 08
repercussions for me

21 I prefer working with colleagues of my own generation 0.9

22 I prefer to be mentored by a nurse of my own generation when in a new 10
workplace

23 I feel uncomfortable working with colleagues of a different generation 1.0

24  If I work with colleagues of my generation integration is better 1.0
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Table 1. Item-level Content Validity Index of K-MNGQ (cont'd)

No Item I-CVI

25 I do not express opinions about care because nurses of other generations 10
would dispute them

26 I would prefer my nurse manager to be of my own generation 1.0

27 I feel limited by colleagues from other generations 1.0

28 In a complex activity, I feel safer if I am supervised by a colleague of 10
my own generation

29 Even though the nursing workforce is a multigenerational one, in my 10
unit we work together as a team

30 I feel part of the working group, regardless of the generation of my 09
colleagues

31 In my unit, when one nurse gets busy, nurses from other generations 10
help him/her out

32 There is good cooperation among different generations of nurses who 10
need to work together

33 I feel like a part of my working team 1.0

34 The nursing workforce works well to provide the best care for patients 1.0

35 I would like to acquire new skills by continuing my studies 0.8

36 Building a career in nursing is important to me 0.9

37 I have no problem with taking on new responsibilities in my job 1.0

38 Acquiring new skills is important to me 1.0

39 Acquiring a new qualification will improve my job position 1.0

40 Using scientific articles to advance my knowledge improves the quality 09
of my care

41 I quickly learn how to use technological innovations 1.0

42 Nursing care is personally meaningful to me 0.9

43 Work is a very important part of my life 1.0

44 I really care about what I do in my workplace 1.0

45 If I could, I would like to change to a different job 09

46 I often think about changing my job 1.0

47 I willingly change shifts with my colleagues 1.0

48 I am available to substitute for my colleagues’absences 1.0
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3. M¢td =E7(K-MNGQ)9 B3 =% M= AF

1) el 54
(1) QuA (A7 AF ) 54

AT gl nhH I B A Feks 3 EulF AR 374 0] A RHA
?l 542 Table 26 AAI3FATE A ofgdo] 90.1%010 o™, Hit AH S
33541+7.3A (range 23~56)= 20~30th7} Ao 79.4%% Attt £ AT
of g tsA F wloln| At = 1A, YA 2027 (54%), ZAIH) 131
8(35%), XAl 4178 (11%) olAth 35w AL 22 of YAItHel ZA
b AA Y 89%E A Ea Jov ZAtE AAY 35%S A S 9o,
YAt o] HFS ARk o] o ® 54%E AA St AT AE AdH = W&o
55.9%, 7l&eo] 433%°lew, AF FA B FHe FIFTFHEA
85.8% % s AAEAT A& FE= A 100% 25 Aol
W, HE e shAb 81%, et AMAF o] 12.3%, AEIAF 6.7% o=
AL o] 4ol 933% = Utk A5
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Table 2. General Characteristics of PACU" nurses

(N=374)
Characteristics Categories n % Mean+=SD
Gender Male 37 9.9
Female 337 90.1
Age(year) 20s(23~29) 136 36.4 33.46+7.32
30s(30~39) 161 43.0
40s(40~49) 62 16.6
50s(50~56) 15 4.0
Generation Baby Boomer 0 0
Generation X 41 11.0
Generation Y 202 54.0
Generation Z 131 35.0
Marital Status Married 162 43.3
Single 209 55.9
Etc. 3 0.8
Type of Hospital Gener.al Hospital 321 85.8
(Tertiary)
General Hospital 53 14.2
(Over 300 beds)
Type of Employment Permanent position 374 100.0
Non permanent position 0 0
Level of Education Associate’s degree 25 6.7
Bachelor’s degree 303 81.0
Master’s degree 45 12.0
Doctoral’s degree 1 0.3

* PACU: Perianesthesia Care Unit



(2) 4% 8¢ 54

AF gAY A #P EAHL Table 39 #AA AT Aty =% 3
HE o %%3—7} 86.9% o, AMtEAE 80.7%E tithE xHA| &9l th
PGS = A4 AEe J 9d 11/L:7d 7192 109 wwk A7k

A7 A kel s AAaE AT ARl gEAE @ A
AEe Bt 8 ANA64 4719)ele 1049 o4 73} 35%, 106 vk 3
Saks AAle 65%F A4 a9t
3 untz s Abe] Q dae mpARUEY 936%, 384 901%, nHAE
WA 874%S tiHE SAeh wee] AAAA, 9 RviA W ol (59
o AE Wl wek 4 9T Hrs 9Fo LS FAT £ AN
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Table 3. Job characteristics of PACU nurses

(N=374)

Characteristics Categories n % MeantSD
Work Type Shift 325 86.9
Daytime 49 13.1
Position Staff Nurse 302 80.7
Charge Nurse 64 17.2
Head Nurse 8 2.1

Total Clinical 1 <~<5 104 27.8 9.96+7.49
Career 5 <~ <10 116 31.1
(vear) 10 <~ < 15 67 179
15 <~ <20 39 104
20 <~ < 25 27 7.2
25 <~ < 30 13 3.5
> 30 8 2.1

PACU* 1 <~<5 136 36.4 8.31+6.38
Career 5 <~ <10 107 28.6
(year) 10 <~ < 15 72 192
15 <~ < 20 34 9.1
20 <~ < 25 17 45
25 <~ < 30 4 1.1
> 30 4 1.1
Job Work Role’ Anesthesia Preparation Room 327 87.4
Anesthesia Monitoring 350 93.6
Pre-operative Room 186 49.9
Recovery Room 337 90.1
External Anesthesia 181 484
Outpatient (Clinic) 58 155
Other 6 1.6

* PACU: Perianesthesia Care Unit; ' Multiple responses
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(3) At Aolo] #F A4 B4

DA AlY £EE XY, ZAWE AR A 54
A Zlskdth o] AldlEe] 3 &EvhA tzxF oA =7= Ald Aol <l
A AEs ThE =W7F 684%, Y =2w T 19% = A /1o 87.4%
7F Al Apel g A sk Al 7 ds A 665%7F 2 A AT

Stk toALE Alololl A At Apol7) SEwbH tmzA W FAA 9F
= vAEAd e 2 dAEols 62%7F FAEAQ dFe vva st

A tH(Table 4).

Aol wret Ale) kel Q14 A= g A G o7k Aelrk =A<
AR EAHEA S g1k A¥= Table 49F 2tk Altjel whep Alth xto] <l
A A E(F=6.40, p<0.05)°l ol gk ztol7F glom Fo)gh Apolo] thdh AbS- &
A A3 YAHZE ZAdES Ald ZfelE o =2A sk %“Bi@r LT Al
o zto]=2 Qg ZF A (F=8.36, p<0.00D)%E Folgh 2po]7b gl om AL+
v 23 XA YARZE ZAHES At des A =74 MM‘:‘r o]
AT zkol7b ‘ﬂ/ﬂ W FAAQ TS F= A=F=7.71, p<0.00D = F
oIzt Aoz A ow, XAtHel YA HZE ZA T Alth Zho]= Qs F-A
W FAA] 9Fe Frkal s ATk
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Table 4. Generational Difierences in Perception in PACU Nurses

(N=374)
Generation Group
X generation Y generation 7 generation
Domain Category n (%) (a) (b) (c) F P Scheffe
(n=41) (n=202) (n=131) (P<0.05)
Mean+ SD Mean+ SD Mean+ SD
Perception of Never 4(L.1) 3.10+ 0.49 3.14+ 053 291+ 0.67 6.40 002 b >c¢
generational Rarely 43(11.5)
differences
Often 256(68.4)
Always 71(19.0)
Experience of Yes 245(65.5) 1.80+ 0.40 1.71+ 0.46 1.53+ 0.50 8.36 <.001 a, b>c
intergenerational
conflict No 129(34.5)
Negative impact of Yes 232(62.0) 1.71+ 0.46 1.69+ 0.47 1.49+ 0.50 7.71 <.001 ab>c
generational
differences No 142(38.0)

SD = Standard deviation
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2) K-MNGQ9 AF= HZ

(1) H¢te K-MNGQY WA AA

oAt HF = K-MNGQ<2| Cronbach’s a # .796°0]lt}h 7} 99
Hozke At) 7+ 2% Cronbach’s a= .809 ¥} ¢t Cronbach’'s a= .842, Al
o] 7t #A Cronbach’s a= 748, thHld] Ho =2 d3s}7] Cronbach’s a= .859,
W3l A3 Cronbach’'s a= 836, 4% A3 % 7}84 Cronbach’'s a= 7152 &
gehs sttt K-MNGQ 3919999 Cronbach’s aft & A% 682

715914 gk 4291 859= WA A S FlstdtH(Table 5).

(2) Hetd K-MNGQ2 HA-AAA AF =

HAAF - A AL
Coefficient, ICC)E &A3te] ET9 AALES
ICC #2 A=A 2+ BHAEY 25 Fo AT gl
FWGBATACOE Flste] 7 oA gtEso] Jud 7F F538 L5
HAdgk 54 FAE FAste] 71538

A= AR, 75 ool ‘YEd A=
A
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wn
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Correlation

-

&
H =
A g tH(Koo & Li, 20165 #3<

o
(ICC) #t= Hat 58 o],

5, 2023). ¥ A7 AA-ARARS FugEAs
aoldRE 5~ 632 4o ¥ = gy AR /FS wEag

tH(Table 5).
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Table 5. Reliability Coeflicients for Subscales of Korean Version of K-MNGQ

MNGQ K-MNGQ K-MNGQ
(n=822) (n=374) Test-retest (n=50)
Domain 1CC
(number of items) Mean score
Cronbach’s a  Cronbach’s a
(M = SD) Mean  ( Min / Max )

Conflicts between .86 .809 3.32+ 0.58 56 (0252 / 0.724)
generations(10)
Patient safety view(10) 77 842 3.13+ 0.59 63 (0455 / 0.770)
Relationships issues 88 748 3.10+ 0.58 57 (0464 / 0.706)
between generations(8)
Working as a .87 .859 3.87+ 0.61 60 (0433 / 0.708)
multigenerational team(6)
Orientation to change(7) .32 836 3.64+ 0.61 51 (0314 / 0.592)
Work propensity and 73 715 3.48% 056 63 (0.469 / 0.774)
availability (7)
Total .82 796 3.42+ 0.68 58 (0252 / 0.774)

M = Mean; SD = Standard deviation;

Min = Minimum; Max = Maximum

ICC = Intraclass Correlation Coefficient;
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3) K-MNGQ* 83= #HZ

(1) Metd K-MNGQY TAHEZE : 8¢9 = &<l

29 F AAS AM F2 AMEStE FAE
2 9] varimix 3] dS o] 83 Qo1 1l-fFk(eigen value) el W ~=7

£ stk K-MNGQ9 21 47 #3FgHA]
Ay} 8442 KMO kel
5 ool 1o NAYAER 284 mygo] A F3)S ‘jr(Kalser
1974). Bartlett 734 #AA 72 AFolAIH(x®) =7500.30, & p
<001Z, Fo8E pakol .05 Vv Woo, 2012)91 A3 ~=38 3% &4 23
YA AH(Stevanin et al, 2019)e] AsAFANA HF -2 674 K91
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(2) H¢td K-MNGQ9 A= A

TAEEEE FAst= 7 WA W 14 2 Qi A (Confirmatory

Factor Analisis, CFA)2 & 9% QoA ¥ uth ] wo| ALE3hH,

7y gEol FAAQl gjle &It HAEE EAT F Advh(Polit & Beck,
[e)

2008). K-MNGQ$] #2114 ad&AS 3t7] 98 HAHF=gS AHEstd o
=

Bd FE S Al = = ddige We A7 [ rel<e, [H =<8
dS Sl ATH(West, 1995). K-MNGQ E=7-9 F 48w & 67k« K<l 4
S g4 8RIEAS A% A = 374y, B EFPAJEE F
gk A Fhol Al (x?) #h 29054, FogE(p)wkel <.001elth. £+ 47F 200
g ool A= FholAlw ghel AL ool we} CMIN/Af Frol 3nt 25
75 pako]l 06X Th #olw: A3 Ao AT Bentler & Bonett, 1980).



oA B e Y VIes T enR Ryo] AEcs st
S| + RMSEA(root mean square error of approximation: A}
g o Al H) 2 RMR(root mean square residual: 3+ A5 -xFe] Al
ol Fudrs, 08 olstold FE&F WS ofm| g th(=A A,
2019). GFI(goodness of-fit index: 7]|%2%§#]4%), TLI(Tucker-Lewis index:
E}71-Fo|= AHgA4), CFI (comparative fit index: W]l A F)= FHA
J0RTE =W 8 90 o)AolW U*3 3 Aow Hrieth(Fabrigar et al,
1999). K-MNGQ =79 ERAgE=S glsty] ffs) =9 A4 A4
¢ x% RMSEA, RMR, GFI¢F ARk A& vja gRlst= TLI CFI&
gelste] =779 B3 EE 353 2= Table 69 A AT
EYPAE A3 K-MNGQ (Model 1) 6714 891 48w o =2 a3
A¥ BAE gholw x2=2905.44, p<.001, x¥/df=2.73, RMSEA= .068, RMR=
070, GFI= .75, TLI= .71, CFI= .73¢)< Rlatth. K-MNGQ (Model 1)9]
RMSEA, RMR, GFI, TLI, CFI= ‘%% 7]+*( RMSEA, RMR < 0.05, GFI,
TLI, CFI > 09 )& F=st7]ol= F-=otth(Hair et al, 1998). R& 4 4]
T 712 tH] 2y A =271 f&l E+3 A5 (Standardized
Regression Weights)& <13}
kot AggAg Wsirh 7
(Model fit)7} wh55#] @S Al 2P AHFS Eol7] s FHA
(modification indices)& A}-&-gtth =
ojgolA 2 2l W 243k Alelo] FRA AA S FE APAT WEE
gttt 2 A3 $FA-4EF K-MNGQ (Model 2) AEA ¢+ x*=2,267.95,
p<.001, x*df= 252, RMSEA= .064, RMR= .067, GFI= .77, TLI= .75, CFI=
T6ow SAEJ o, RE AFAFE MRS FAT AT Table 6).
o] g4 Qa<QlFA Ao wl K-MNGQ (Model 2)& K-MNGQ =g o=
g+ &1 9 tH(Figure2).
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Table 6. Model Fit Indices tor K-MNGQ Items from Confirmatory Factor Analysis

(N=374)
Absolute fit index Incremental fit
Variable XZ
df CMIN/&f RMSEA RMR  GFI TLI CFI
(p—value)
K-MNGQ 990544 1065 273 068 070 75 7 73
Model 1
48 items)  (<00D)
K-MNGQ 996705 1061 252 064 067 7 75 76
Model 2 o1)
(48 items) (<0
MNGQ - - - 02 - - 9 9

- = Not available; df = Degree of freedom; CMIN = Minimum value of the discrepancy
function, RMSEA = Root mean squared error of approximation, RMR = Root mean square
residual; GFI = Goodness-of-fit index; TLI = Tucker-Lewis index; CFI = Comparative fit
index: MNGQ = Multidimensional Nursing Generations Questionnaire; K-MNGQ = Korean

version of Multidimensional Nursing Generations Questionnaire
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Figure 2. Modified model fit of K-MNGQ® (48 items)

K-MNGQ = Korean version of Multidimensional Nursing Generations Questionnaire; F1 =
Conflicts between generations; F2 = Patient safety; F3 = Relationships issues between
generations; F4 = Working as a multigenerational team; F5 = Orientation to change; F6 =
Work propensity and availability; el~ e48 = Measurement error.
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Table 7. Confirmatory Factor Analysis of K-MNGQ- Model 2 (48 Items)

(N=374)
Ttems BES“mate g SE CR AVE  CR
1. Conflicts between 311 813
generations (10)
CGl1 1 0.57
CG2 1.12 0.56 13 8.42"
CG3 1.04 0.52 13 7.94"
CG4 0.88 0.42 13 6.69""
CG5 1.13 0.59 13 8.70"
CG6 1.08 0.63 12 9.05"
CG7 1.04 0.64 A1 9.14™
CG8 1.15 0.67 12 9.43™
CG9 1.08 0.59 13 8.67
CG10 0.62 0.30 12 5.05™*
2. Patient safety view (10) 370 845
PS1 1 0.72
PS2 1.12 0.76 .08 13.85"*
PSS 0.92 0.63 .08 11417
PS4 1.20 0.82 .08 14.74""
PS5 1.01 0.67 .08 12.17
PS6 0.82 0.60 .08 10.90""
PS7 0.32 0.24 .07 4427
PS8 0.78 0.52 .08 9.33"
PS9 0.71 0.49 .08 8.86""
PS10 0.63 0.40 .09 7.34
3. Relationships issues 247 714
between generations (8)
GR1 1 0.36
GR2 1.18 0.37 25 467
GR3 2.32 0.68 .39 597
GR4 1.43 0.45 .28 516"
GR5 1.58 0.49 .29 5.39""
GR6 1.59 0.44 31 5.09""
GR7 2.35 0.65 40 591"
GRS 1.60 0.44 31 5.14™
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4. Working as a 518 865
multigenerational team (6)

TW1 1 0.62
TW2 94 0.69 .09 10.80""
TW3 1.15 0.75 .10 11.46™
TWA4 1.31 0.78 A1 11.83"
TW5H 0.98 0.80 .08 12.05"
TW6 1.09 0.67 .10 10.54
5. Orientation to change (7) 451 848
CO1 1 0.73
CO2 1.16 0.78 .08 14.19"
CO3 1.00 0.69 .08 12.60""
CO4 1.02 0.80 07 1457
COb 0.84 0.46 .10 8.34"
CcO6 0.87 0.63 .08 11.39™"
CcO7 0.75 0.55 .08 9.93
6. Work propensity and 289 706
availability (7)
WPA1 1 0.75
WPA2 0.95 0.71 .08 11.98
WPA3 0.67 0.58 .07 9.99"*
WPA4 0.91 0.55 .10 9.45™*
WPA5 0.79 0.48 .10 8.29™*
WPAG6 0.13 0.12 .06 2.06™
WPA7 0.33 0.27 .07 4727

#*p<l05 #xp<01  #xxp< 001

B = Regression Weights; B = Standardized Regression Weights; S.E = Standard error;

CR = Critical ratio; AVE = Average variance extracted; CR = Construct reliability; CG =
Conflicts between generations; PS = Patient safety; GR = Relationships issues between
generations; TW = Working as a multigenerational team; CO = Orientation to change; WPA

= Work propensity and availability
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Table 8. Correlations and Discriminant Validity

(N=374)
Correlations and Discriminant Validity

Variables
F1 F2 F3 F4 F5 F6 Vv AVE
F1 1 H57
F2 1527 1 .608
F3 574" 377 1 496
F4 366" 377 483 1 720
F5 .001 322 .009 267 1 672
F6 126 339 102 417 .640™" 1 538

#p <05 xxp <01  =xp <001
F1 = Conflicts between generations; F2 = Patient safety; F3 = Relationships issues between
generations; F4 = Working as a multigenerational team; F5 = Orientation to change; F6 =

Work propensity and availability; AVE = Average variance extracted
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Table 9. Concurrent Validity Results

(N=374)
In—-group Favoritism,
K-MNGQ Team-member Exchange M + SD
and Generational Conflicts
K-MNGQ 342 + 0.29
In—group Favoritism,
A48 3.53 + 043

Team-member Exchange
and Generational Conflicts

#p <05 xxp <01 #xxxp <001,
M = Mean; SD = Standard deviation.

Correlation Coeflicients of K-MNGQ, and Tn-group Favoritism,

Table 10.
Team-member Exchange and Generational Conflicts’
(N=374)
Pearson Coefficient Correlation
Variabls
CG PS TW CO WPA
GF 208" 198" .208" 127 262" 067
TE -.279" 4227 -.330"" 707 327 4457
GC 438" -.134™ 4227 -.378" .023 -.222™

* p <05 =xp <01 *xxp <001

CG = Conflicts between generations ;

PS = Patient safety ; GR = Relationships issues

between generations ; TW = Working as a multigenerational team; CO = Orientation to

change; WPA = Work propensity and availability ; GF = In-group Favoritism; TE =

Team-member Exchange; GC = Generational Conflicts
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Mean+ SD Mean+ SD Meant SD 180

Conflicts between 3.34%f 046 342+ 052  3.16%f 0.65 9.23 <001 X Y>Z
generations
Patient safety 344+ 051  3.14+ 059  3.01= 0.59 8.76 <001 X>Y[Z
Relationships 301+ 049 311+ 057 3.0+ 0.62 529 590 -
issues between
generations
Working as a 381+ 053 381+ 063 3.98+ 0.60 3.31 038 -
multigenerational
team
Orientation to 354+ 050 358+ 0.70  3.75+ 0.53 3.47 032 -
change
Work propensity 376+ 048 3.38+ 0.58 3.53+ 0.49 9.46 <001 X>Y,Z

and availability

*PACU: Perianesthesia Care Unit

SD = Standard deviation
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< Final Survey Inventory of K-MNGQ (cont’d) >
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Simone Stevanin & 1EYEH2Em B +«

LHEH| -
B @302 %9 X
Dear Junghee,

| hope this message finds you well. Thank you for your email expressing interesl in the
Multidimensional Mursing Generations Questionnaine (MNGQ). | appraciate your dedication to
advancing research in this field. Attached to this email, you will find the latest version of the MNGQ
{2018 - English version). | would like to draw your attention to a nacessary update: on the first
page of the guestionnaire, kindly modify the age spans for generations to reflect aither the year
2024. This adjustment ensures the guastionnairg's refevance 1o the current timeframe. Should you
require any addifional details or clarifications, please do not hesitate to reach out,

For your reference, the relevant publication is:

Stevanin, 5., Mikkonen, 5., Bressan. V. Vehvilainen-Julkunen, K., & Kvist, T. (2019).
Psychometric validation of the Multidimensional Mursing Generations Questionnaire
(MNGQ). Journal of Advanced Nursing. doi:10.1111/jan.14118.

Please note he presence of supplemental tables in the adicle, which will assist you in scoring.
| hereby grant you permission to franslate and vahidate the MNGQ in Korean for your research

[UrpOsSes.
With warm regards,
Simone Stevanin

Bl rsienda
{spedale
Universita
Padava

Dott, Simaone Stevanin

Responsabile Area Modeli Organizzativi e Assistenziali
Diraziona dalle Professioni Sanitane

Azienda Ospedale-Universita Padova
hitps:liwww.aopd veneto.it
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Simone Stevanin

Dear Junghee Woo,

Thark you for your email. I'm deing well, and | hope the same for you
Regarding your questions:

Q: | would like to confirm whether there is just one reversed item in the questionnaire. Are there any other reversed items?
In the article “The idli i Nursing i d. i reliability, and validity assessments, ” the reversed item is indicated as item 47. However, the questionnaire you sent me
is the revised MNGQ with 48 items, which does not indicate any reversed items.

As | mentioned in my previous email, for your reference, the relevant publication s

Stevanin, S, Mikkonen, S, Bressan, V, Vehvilainen-Julkunen, K., & Kvist, T (2019). P: validation of the Nursing Q (MNGQ). Journal of Advanced Nursing.
doi- 10 1111/an. 14118,

Please note that the article includes supplemental tables (available as a downloadable doc file), which will assist you in scofing. It appears you are referting to the preliminary version of the questionnaire. For your
convenience, | have attached both the article and the supplemental tables to this emall

If you need further assistance, please don't hesitate to reach out
With best regards,

Simone Stevanin

Table S1: The Multidimensional Nursing Generations Questionnaire (MNGQ) factors and items

Factor 1 - Conflicts between generations

Conflicts are hard to solve because every generation of nurses has different points of view

Each nursing generation gives a different priority to patients” needs

Conflicts arise due to different educational levels in each generation

Conflicts arise due to different clinical skills in cach generation of nurses

Each nursing generation conceives nursing care in a different way

Conflicls in the workplace arise due 1o the presence of different points of view in each generation of nurses
Care is affeeied by the different feclings about change among the generations of nurses

Murses from other generations than mine have a priori different ideas from me

Nurses from different generations than mine do not understand that some activities are the duiies of other profession
Nurses from different gencrations than ming have a s i relationship with the physicians

Factor 2 - Patient safety view

1 feel free (0 speak up ifsemething may negatively affect care

1 feel free to question the decisions of those with more authority than mine

When & colleague makes a mistake I have no problems telling him/her

T feel free to ask questions when something docs not seem right

Lactively participato in decisions that affect the unit where I work

If T see a problem with care, I will mention it even it could make a colleague’s expertise look bad
I feel embarrassed if I tell others about my doubis regarding nursing care®

1 often make proposals about changes related to professional practice

1 feel autonomous in determining my nursing eare

I I report patient safety problems it will net result in negative repercussions for me

Factor 3 — Relationships issues between generations

1 prefer working with colleagues of my own generation

1 prefer to be mentored by a nurse of my own generation when in 4 new workplace

I feel uncomfortable working with colleagues of s different generation

I T work with colleagues of my generation integration is better

1 do not express opinions aboul care because nurses of other generations would dispute them
I would prefer my nurse munager to be of my own generation

[ feel limited by colleagues from other generations

In u complex activity. 1 feel safer if | am supervised by o colleague of my own generation

Factor d - king as a I team

Even though the nursing workforee is a multigenerational one, in my unit we work together as o team
1 feel part of the working group, regardless ol the generation ol my colleagues

In my unit. when one nurse gets busy. nurses from other generations help him/her out

There is good cooperation among different generations of nurses who need 1o work together

1 feel like a part of my working team

The nursing workforce works well to provide the best care for patients

Factor 5 - Orientation to change

I would like to acquire new skills by continuing my studies
Building & eareer in nursing 1# important to me

T have no problem with taking on new responsibilities ir
Acquiring new skills is important to me

Acquiring s new qualification will improve my job position

Using scient: articles to advance my knowledge improves the quality of my care
1 quickly leatn how to use technological innovations

my job

Factor 6 - Work propensity and availability
Nursing care is persenally meaningful to me

Warl is a very important part of my life

I really care about what I do in my workplace

If 1 could, I would like to change to a different job™

1 often thinik about changing my job*

T willingly change shifis with my colleagues

Lam available (o substitute for my colleagues™ absences

* reverse-worded/scored ilems
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HZ2 5 XA AF MNGQ HEA (48%3)

MULTIDIMENSIONAL NURSING GENERATIONS QUESTIONNAIRE (MNGQ)

1. Please mark one of the boxes below to indicate which generation you belong to!
ﬁ Murses 72-53 years of age {born between 1945 and 1964)

Murses 37-52 years of age {bosn between 1965 and 1980)
Murses 36 years of age or younger [born after 1980)

In answering the following questions, it ks extremely Important that you refer to your own generation,
sincerahy express your opinion and answer according to what you actually do in everyday work life.

Please circle the answer which is true for you

‘“n'u’ Disagree  MNeutral  Agroa Strongly

a Emnmgm:dﬂnﬂmmﬂw
5. wmuummmmmmﬂ
nursEs
T. Corflicts in the workplace anse due (o the presence of different
af each generatian af nurses
il mmwmm-mdw

11. Murses frem dfferent generations than ming fiave a submissive
with e

13 | fewl free o quession the decisions of those with mane authority
than mine

15. | feel free o ask quasbons when somelhing doas not seam

17,11 | 5o @ probham with care, | wil mention It even il cousd make

18. | alen make proposals sbeul ehange related o professionsl

21 It | report patient safedy prodilems it will not result i negative

23. | prefer 1o be mentored by B nurse of My own Ganeration when
it 8 rigs i
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Strongly " I A Strongly
disagres INsagma Agree
25, If | work with colieagues of my generation integration is balier 1 2 3 4 5

33, There is good coaperabon among different generations of 1 2 3 4 5
nurses who need o

|

35. The nursing workforoa works well to provide the best care for 1 2 3 4 5

l

37. Building a career in nursing is impoetant to me 1 2 3 4 5

39, Acguiring rew skills & imporiant to me 1 2 3 4 5

41, Using scentific arlicles 10 advance my knowledge mmproves the 1 2 3 4 5
of my care

43, Mugsing care i personally meaninglul 1o me 1 2 3 4 5

45, | really care about what | do in my workplace 1 2 3 4 5

47, | often think about changing my job 1 2 3 4 5

49. | am available lo substiute for my colleagues’ absences 1 2 3 4 5
Please cf the most approp or write your answer in the space provided
1. Gender: 0 1. Male 0 2. Female 2. ital
3. Unie A hge:  years

5. Owerall work experience (as a nursa) years
6. Waork experience in current wnit wears

7. Type af employ [= B P 1 B 2. Mon-permanent position

8. Working howrs [ 1 Daytime work O 2. Period/shift work

9. What is your employment status 0 1. Full time O 2. Part time

10. Your highest professional gualification

0 1. Nurse degree [college) [ 2. Nurse degree (university of applied sciences) 0 3. Master’s degree (health sciences)
0 4. Licenciate,/PhD
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1.CH

+ Education: New York University (Business Major, Bachelor of
Science, Stem School of Business)

+ Experience: Freelance 7 years (Management, Finance, Economics,
Business Administration, Computer Science, Engineering)

« Academic: No journal authorships

2. MK:

Undergrad: UCLA, psychobiology
Grad: Graduate School of Interpretation and Translation, Hankuk
Academy of Foreign Studies

Worked as a translator in medicine, nursing and other healthcare
fields since 2014

Currently working as a registered nurse in the US

Currently in graduate school for a doctorate of nursing practice (DNP)
degree.
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ABSTRACT

Validity and Reliability of the Korean Version of the
Multidimensional Nursing Generations Questionnaire

(K-MNGQ): Focused on Perianesthesia care unit nurses

Woo Jung Hee
Nursing Management and Education
The Graduate School of Nursing

Yonsei University

This methodological study aimed to adapt the Multidimensional Nursing
Generations Questionnaire (MNGQ) developed by Stevanin et al.(2019), into Korean
and evaluate its validity and reliability to develop the Korean version (K-MNGQ).
The adaptation process followed the World Health Organization’s guidelines(WHO,
2018), including forward and backward translation, and consultation with linguistic
experts. Content validity was assessed by 10 experts (2 nursing professors and 8
PACU nurses), resulting in item-level content validity indices (I-CVI) above 0.8,
with an average I-CVI of 0.98, confirming strong content validity. Based on expert
feedback, five items were revised, and a preliminary survey was conducted with
five PACU nurses. The final version of the K-MNGQ, consisting of 48 items, was
then confirmed.

The study was conducted with PACU nurses from two tertiary hospitals in
Seoul and one general hospital with 300 or more beds in Gyeonggi Province. Data
were collected using convenience sampling and snowball sampling, and the validity
and reliability of the Korean version of the K-MNGQ were analyzed using SPSS
WIN v28.0 and AMOS v29.0.

Confirmatory factor analysis (CFA) of the final K-MNGQ (48 items, 6 factors)
showed acceptable model fit indices: RMSEA = .064, RMR = .067, GFI = .77, TLI
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= 75, and CFI = .76. Internal consistency was confirmed with a Cronbach’'s a of
796, and Test-retest reliability showed an intraclass correlation coefficient (ICC)
of .58. Concurrent validity was confirmed through a positive correlation with
measures of ‘In-group Favoritism, Team-member Exchange and Generational
Conflicts” with a significant correlation (r = .444, p < 0.001).

In conclusion, the Korean version of the K-MNGQ is a valid and reliable tool
for assessing generational differences in nursing perceptions in Korea. It is
particularly useful for studying generational issues in nursing organizations.
Through application in academics, practice, and research, it is hoped that the
understanding of nurses’ generational perceptions will be enhanced, and that

further validation and reliability testing will continue.

Keywords : PACU nurse, Generation, Perception, Factor Analysis, Validity,

Reliability

- 105 -



	제1장 서론 ······························································ 
	1. 연구의 필요성 ···················································· 
	2. 연구의 목적 ······················································· 

	제2장 문헌고찰 ························································· 
	1. 간호조직에서의 세대 ··············································· 
	2. 회복마취 간호조직의 특성 및 세대 인식 차이 ····················· 
	3. 세대 간 인식 측정도구 ·············································

	제3장 연구 방법 ·······················································
	1. 연구 설계 ··························································
	2. 연구 대상 ··························································
	3. 연구 도구 ··························································
	4. 연구 과정 ··························································
	5. 자료 분석 ··························································

	제4장 연구 결과 ························································
	1. 전문가 내용타당도 평가 ···········································
	2. 예비 설문조사 결과  ···············································
	3. 번안된 도구(K-MNGQ)의 타당도와 신뢰도 검증 ··················
	1) 대상자의 특성 ··················································
	2) K-MNGQ의 신뢰도 검증 ······································
	3) K-MNGQ의 타당도 검증 ······································


	제5장 논의 ······························································
	제6장 결론 및 제언 ····················································
	참고문헌 ·································································
	부록 ······································································ 
	ABSTRACT ···························································


<startpage>14
제1장 서론 ······························································  1
   1. 연구의 필요성 ····················································  1
   2. 연구의 목적 ·······················································  5
제2장 문헌고찰 ·························································  6
   1. 간호조직에서의 세대 ···············································  6
   2. 회복마취 간호조직의 특성 및 세대 인식 차이 ·····················  8
   3. 세대 간 인식 측정도구 ············································· 11
제3장 연구 방법 ······················································· 16
   1. 연구 설계 ·························································· 16
   2. 연구 대상 ·························································· 16
   3. 연구 도구 ·························································· 17
   4. 연구 과정 ·························································· 21
   5. 자료 분석 ·························································· 27
제4장 연구 결과 ························································ 29
   1. 전문가 내용타당도 평가 ··········································· 29
   2. 예비 설문조사 결과  ··············································· 32
   3. 번안된 도구(K-MNGQ)의 타당도와 신뢰도 검증 ·················· 33
      1) 대상자의 특성 ·················································· 33
      2) K-MNGQ의 신뢰도 검증 ······································ 39
      3) K-MNGQ의 타당도 검증 ······································ 41
제5장 논의 ······························································ 52
제6장 결론 및 제언 ···················································· 62
참고문헌 ································································· 63
부록 ······································································  76
ABSTRACT ··························································· 104
</body>

