creative
comimons

C O M O N S
& X EAlI-HI el Xl 2.0 Gigel=
Ol OtcHe =2 E 2= FR0l 86tH AFSA
o Ol MHE=E= SN, HE, 8E, A, SH & &5 = AsLIC

XS Mok ELICH

MNETEAl Fots BHEHNE HEAIGHHOF SLICH

Higel. M5t= 0 &

o Fot=, 0l MEZ2 THOIZE0ILE B2 H, 0l HAS0 B2 0|8
£ 2ok LIEFLH O OF 8 LICEH
o HEZXNZREH EX2 oItE O 0lelet xAdE=2 HEX EsLIT

AEAH OHE oISt Aele 212 WS0ll 26t g&
71 2f(Legal Code)E OloiotI| &H

olx2 0 Ed=t

Disclaimer =1

ction

Colle


http://creativecommons.org/licenses/by-nc-nd/2.0/kr/legalcode
http://creativecommons.org/licenses/by-nc-nd/2.0/kr/

= A= 2R A



-
g

—_
Iie}

L
;O_l

\Jl
T
~
;o_l
N

o
g
3

2020
| o124 299
2

A A o

O
il



sl wAs Aaee =5 AR
AALS S A ) o]
MARS Y EF L o)

A9 5 A 3

AAsrn BAYsY

20200 12¢ 294



&7

A A dyy v w7k Al

)
NI
il

™
b

]
—_
A

ol
N

o

N

o
fuy
il
iy

o
o

o}
al7)

o)
i

—~
o

o

)

Mo
vl

X

or
o)
ﬁo
Top
it
NI

!
s
B

o
N

&

ol AFH T

&

A Aol A &

ANH

PN
T

14

A

ol

PN
Fd

o
ﬁo

-

‘._WO

pa—

0
i

Ho
o
TR
el
ol
=0

o
Tor

1501

9

o

B
Aoz ¥ AF vt

t7te

A]

L

>

7))

»AO

@

Aol A
915 o

A obsigrvie,

ki3

X3}
o~ =

ki3

L
oS

7314

=

-
oy

X

ol

AM el B o] kel el A €]

o

)

o

A ol Al

A|m
<

2020 124

H
oju

wAO

A



7]

1v

TEEL Q OF eorersrarersrasint it s |

QAL ettt st sty

ol 3
= =

SRR

1.

Gt
P

B

OF TLT] A weeveeneenee e

m.a

=0

B/

16

16
-20

nze)
il
T
oy

NI
7K

Tor

)
oy
NI

25
29

0

=

41

(AL

B
A

!

48

Abstract teteenenetenenettenanetananettanasetananettananettnanetttnanestnaetestntetatraettsnasesennsosserasasaranesssranesans



List of Tables

Table 1. Classification and definition of the study variableg -« oooeemererermereeeneneee 12

Table 2. Socio-demographic and occupational characteristics of study participants

according tO Work-l"elated anXiety ............................................................................... 18
Table 3. The prevalence of work-related anxiety according to pace determinants 22
Table 4. The prevalence of work-related anxiety according to features of job -+ 23

Table 5. The prevalence of work-related anxiety according to decision-making

authority ......................................................................................................................... 24
Table 6. The association between work-related anxiety and pace determinants -+ 26
Table 7. The association between work-related anxiety and features of job oo 27

Table 8. The association between work-related anxiety and decision-making

auth Ority ......................................................................................................................... 28

Table 9. Interaction effect of decision-making authority on the association between

pace determinants and WOFk-Felated anXiety ............................................................. 33

Table 10. Interaction effect of decision-making authority on the association

between features of job and work-related anxiety «---ooorreerr 34



List of Figures

Figure 1. The selection process of the study population « e 6

Figure 2. The prevalence of work-related anxiety according to pace determinants

and deCiSion-making authority .................................................................................... 31

Figure 3. The prevalence of work-related anxiety according to features of job and

deCiSion_making authority ............................................................................................ 32



oT

g

7}

#% JF2RANMN Aded 2

"0

~X
o

00

So Guz ehte, ol R4

(burnout syndrome)

] 2k

Folge Zlsie) A

BH
Sunisls

e R

ol
=

o] 1A

)

1oh weba] BTl A

S

Holq =2

Qe

PN
T

B
o

1o

ol
Hlo

T

~

T
o

o]- &3kt 654 TRk

IR RSN
o &

2017 Al&@E A5

SERE

o

AO

o

o
o

13,600

-

o

10
il
il

p—

o

)
o

bo

)

—_—
fils)

27

477
"(OR 1.69,

AEED
RERE A

s
95% CI 1.23-2.32), "&Akel A4l w2l (OR 1.72, 95% CI 1.30-2.28)%1 7

A, B4

el
of

’

7

o

qr

A
it

"(OR 1.40, 95% CI 1.04-1.88), '

(OR 1.38, 95% CI
(OR 147, 95% CI

3‘:]_/
1.09-1.99), "E=343"(OR 2.79, 95% CI 2.05-3.81), "M 2% Z& ¥&'(OR 1.84,

w0 of
12

9]

&=

]

=

K

o
T
TR

B
Nfo

il

~r

B}/
=

Ea¥al1 3 of

=
=

A

iv -



'

(OR 1.60, 95% CI 1.18-2.16),

e

(OR 1.55, 95% CI 1.16-2.08) %]

)

i

o
s

95% CI 1.38-2.46), 'i

1

24

Al 3kl

mh

?_]__

A

'GZ2Z 5 (OR 048, 95% CI
H7b e Ao vpehyt,

o

0.35-0.66)°]

el
B
T
i

TR

=K

3} ezul7} B 2s) e

R S RO it

=

L1
e

]
—_

A5aF L2 ZA

Aol A =

(e
1l

e

o

i

oo #

4=

G

S

¢
A7} A e o] of

gt

ki3

o

Eideg



A&

dTHE R 284

1.

KeX
=

—_L
=

Ad W 1 gi7E 9

I 4 713 =

9]

=
S

[e)
442

o

ol
i
et

T
i
-

] o
=

o

Asle] FHAOEA

ke
L

]

ol TR

o]

;01_

oF

Al

=
=

27
SEharo} AL8]of

o}

o

o]

‘or
~o

—

S

s

R

SHARe 22%7)

A

wpe,

il

(National Institute for Occupational

2]

nAdT

Safety and Health, NIOSH)®¢] X 114 (2005)e A% wj= L2z} °F 40%7}

&

d

-~

o
R

Sl A]

59)

w, 25%7F 1

o

R

=i

NR

J(Health and safety executive, HSE)2] X 314 (2009)cl

2k %

B4

=
b

3
5

[

ol

Nd
W

—

NI

ol
HH

=K

g A}el

9

N

e

o

(2007)2 =2 F5o A5 2Ef 2

p=2
[}

Melchior

20)

ok
21

9ge]

o

0

oy
i~

Hr

jant

A
{

——

|

strain  injury)e]tt

(repetitive



el

e
B

H
\ﬂl
o

o

2UA]

p==
[}

limb disorder)

Z ol (Work-related  upper

9l 2o} (Hotopf and Wessely, 1997).

SRR

= oFoll 4]

&3t

t}o

L 229

Bl

21 tH(Fontana and Abouserie, 1993).

off (Major

8

—_—

0

22!

W
)

0

depressive disorder)ol] T

A=

o

ol
Hlo
o)
=0

™
e

1

0

X
_ZT!

Fajkowska, 2018). Bronisch  5(1994)¢] <370l A

and

(Eysenck

w7 UhERs,

o fgel olvl QA

L
a

]

A& el A

A

o

No

(Turnipseed, 1998), #7]

H 1t} (Haines,

KN
T

ATE

Ay

i

919}

2004).

Williams and Carson,

ol

G

s, A

AA7]

kA AFEolA

]38

PR

o
[¢)

ol
ey
el

?g- oH7

W
e
)

B

A A = A th(Plaisier et al, 2010; Paterniti et

al, 1999; de Beurs et al, 2000, Deer and Calarnari, 1998; Coolidge et al,

Aoz



—~ — — ].._
: > (rou I G = S vt i WG
Hiwmﬂ%ur% S A S
R S oa ;u 3 T XN Y o mw
3! . I T = . No o o =~y
B E LT LEEZ s P
w 53T MW of B L ® gy ® T
=N G S A
ok ¢y 2 P gl X al
el o oo T mo Wr ol ﬁw i - =

H o ® xn T oo /T T T
ks oE o~ ™ =) o_a WO H_E

[ L = R (G T MR P y
Nd N o T o W0 xR o
ﬂo o = EI w OE :.L T WH o ) UT JL ]__/lL
o 5 T Z o ol mr W N 4 __ T o

o A T N oK Aoy oo . ~o o SO

<] o T - AN T
R S RS T

I R R
— i % UT ™ 23 ﬂ_,.AI mm - JI 0 ri .o _roT
o N D NP e i
A T P ¥x d TR o L
Ew S g ¥k g Bomoeow X x
X R % o o T nk ~ Y NS ' 50 o Ko i) ¥
S doy ) B oo Mog o T

Lf ﬁE — = . O#E o T — ,H_OI . OL H_Al

ih © O yp E mw W oL W oM T Moy
- Ir o 7
ML W g B oo OB ﬂﬂr DW . ML STy ﬂo.wm =
H m ,.lf_m._ HT Lf 5 n_m_l [ ,HOI ND ‘Ur - Nro
R LT oom A I T A Ay S

o= W o TN 22 Ar ikt B i

ol s = ~ < <~ A %
= X T o LGN — = ) oy o o
PR - LR
WHW%MEWMOmamwaﬂo%ﬂ%ﬂ%&
r o =0
m me T OROB N T X wroNr mowoT R R R R



N

Hr
B

]t

oH

;.01_

o

]

651

W
;OU
B

1

Alel

N
ﬁo
B

mJ

]_

)

A5

Aol M=

=

ATl A=

ol o

2

a, ARHo g 16714

(ox]
AN

3

1=
RS

A T

)

A

=5

A

179

O
RS

A, Ao g

3]

A

p=A

)

L
-

4

(2]

ATBHQQ

A
2l

FEA AT gl

)

AR, AFAE A 2ds BA

P,

J

A
&

ol whal =

5

o Age] )

_"

o]
H

)

A
&



AT

1.

TP T TR g XoWoA
Gl TR w 24 oM 4w W
TOW O P TR LT WD o 5 oo
g N M X N s N U
> TN o N WS - Mo
° T 9 Bl AN I ﬂﬁ .rm oo N o
= o < = B o o o &4 .
:L wla \mlr._ ,.I ,WL N = m_.ﬂ oﬁe m Vm il L ‘Ul ‘HH W_’M
oo — oo NI o B Mo 8%
G R S I £ ooomom P
) of nl N - g = B < = n- No
TR B = ~% &Y _wme
N jan o~ M .
v o o MM T o oy 2 ) Cor o (ay
G I SRt s Tz P E F BT *
cEEmrex g ME Y gT ¥ g EE
N — ﬂ.” (@) ;OU
B EE oo D w2 TEF STy
X o 3 & B -
G T I B TR S
:i =l - . of m.x _:f ) J_,mo LO ‘_lﬁ_w‘_ ‘Wl o
1r%ﬂrmommﬂ1;md|_mﬁy A R
X 0 pE—— T = I~
Mo N o X o g — AF =3
% el ﬁw M oor T M m - = JXM ) W_. o) —
SeeFR ELE PREils
R - S -]
~ o T o 3 ~ % W N AT
x ~ X . N
) o 3e M.L ) N K N = 5o
xR oy 5 ox ¥ aﬁdlum\ wjr .EME
) ~ ey 0
SEL A I S N
AR LI o I I
PRS0 PELY HZg
p Ty T TTE m%ﬁom,ﬂw%
RS oo = N o = ) w o nA_.ua
Y RN - g A T
BN T e T oS 8 e m A RO SO

) -l
o 9]

13,6661 ©]

b
6541

ol 1 mwkel 26257 o] Ale]¥ o] 1537378 0] Aol =

S

uj 3 o]
) 2] = o,

i

oA

=

o

R

o

Ao &2

=
=

==}

FFE A
o =2 13,600 °]

o

=

o

‘q

’

o
A 414

o] ALl E o]

F
654

s

1

pEA

27]
AT
R )
013
o H

L
T



The Fifth Korean Working
Condition Survey(2017)

N = 50,205
Missing of dependent and
independent variables
Y (N = 32,207 excluded)
N = 17,998 |
Work period < 1 year
(N = 2,625 excluded)
N = 15,373 |
Age > 65 years or
> non-wage worker
¥ (N = 1,707 excluded)
N = 13,666 |
Missing of job category
> & soldiers
y (N = 66 excluded)
Study population
N = 13,600

Figure 1. The selection process of the study population.
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Table 1. Classification and definition of the study variables:

Socio-demographic factors.

Variable Definition

<30
30-39
40-49
50-59
>=60

Age

ok W e

Male
Sex

N -

Female

Elementary school
Middle school
High school

Education levels

College

<100
100-199
200-299
300-399
>400

Monthly income

(million won/month)

Ok W N e s W e

_12_



Table 1. Classification and definition of the study variables:

Occupational factors(continued).

Variable Definition
1. <40
Working hours 2. 40-51
(hours/week) 3. 52-59
4. >=60
1. Temporary
Employment contract 2. Fixed-term

3. Permanent

<5
5-29
30-299
>=300

Company size

(Number of employees)

W e

upper white collar
white collar
Occupational category sales and service

skilled manual

ARSI

unskilled manual

_13_
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Table 2. Socio-demographic and occupational characteristics of

study participants according to work-related anxiety.

Work-related anxiety

Variable Yes No Total p-value

Study participants 210 (1.54%) 13390 (98.46%) 13600 (100%)
Age

mean (SD) 44.72 (10.60) 44.28 (10.58) 44.29 (10.58) 0.546
Age category

<30 (1.21%) 1303 (98.79%) 1319 (100%) 0.812
30-39 (1.51%) 3457 (98.49%) 3510 (100%)

40-49 2 (1.54%) 3968 (98.46%) 4030 (100%)

50-59 (1.70%) 3583 (98.30%) 3645 (100%)

>=60 (1.55%) 1079 (98.45%) 1096 (100%)

Sex

Male 122 (1.74%) 6875 (98.26%) 6997 (100%) 0.061
Female 88 (1.33%) 6515 (98.67%) 6603 (100%)
Educational levels

Elementary school 2 (1.25%) 158 (98.75%) 160 (100%) 0.596
Middle school 2 (2.03%) 580 (97.97%) 592 (100%)

High school 80 (1.66%) 4749 (98.34%) 4829 (100%)

College 116 (1.45%) 7895 (98.55%) 8011 (100%)

Monthly income (million won/month)

<100 6 (O 87%) 684 (99.13%) 690 (100%) 0.294
100-199 2 (1.51%) 4696 (98.49%) 4768 (100%)

200-299 5 (1.47%) 4356 (98.53%) 4421 (100%)

300-399 8 (1.70%) 2195 (98.30%) 2233 (100%)

>400 8 (2.05%) 1335 (97.95%) 1363 (100%)
Working time (hours/week)

<40 4 (1.34%) 1033 (98.66%) 1047 (100%) 0.492
40-51 159 (1.50%) 10467 (98.50%) 10626 (100%)

52-59 12 (2.01%) 585 (97.99%) 597 (100%)

>=60 5 (1.90%) 1290 (98.10%) 1315 (100%)

_18_



Employment contract

Temporary 16 (1.31%) 1204 (98.69%) 1220 (100%) 0.159
Fixed-term 13 (2.51%) 504 (97.49%) 517 (100%)

Permanent 181 (1.53%) 11682 (98.47%) 11863 (100%)

Company size (Number of employees)

<5 7 (0.99%) 2711 (99.01%) 2738 (100%) 0.002
5-29 6 (1.38%) 6167 (98.62%) 6253 (100%)

30-299 6 (2.02%) 2226 (97.98%) 2272 (100%)

>=300 9 (2.22%) 2156 (97.78%) 2205 (100%)

No opinion 2 (1.52%) 130 (98.48%) 132 (100%)
Occupational category

Upper white collar (1.18%) 2335 (98,82%) 2363 (100%) 0.268
White collar (1.37%) 3740 (98.63%) 3792 (100%)

Sales and service 66 (1.76%) 3687 (98.24%) 3753 (100%)

Skilled manual (1.64%) 2403 (98.36%) 2443 (100%)

Unskilled manual (1.92%) 1225 (98.08%) 1249 (100%)
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Table 3. The prevalence of work-related anxiety according to pace

determinants.

Work-related anxiety

Yes No Total p-value

The work done by colleagues

Yes 52 (1.67%) 3059 (98.33%) 3111 (100%) 0.566
No 158 (1.51%) 10331 (98.49%) 10489 (100%)

Direct demand from people such as customers, passengers, pupils, patients, etc.
Yes 101 (1.77%) 5604 (98.23%) 5705 (100%) 0.080
No 109 (1.38%) 7786 (98.62%) 7895 (100%)

Numerical production targets or performance targets
Yes 62 (2.35%) 2574 (97.65%) 2636 (100%) <0.001
No 148 (1.35%) 10816 (98.65%) 10964 (100%)

Automatic speed of a machine or movement of a product
Yes 29 (1.97%) 1442 (98.03%) 1471 (100%) 0.195
No 181 (1.49%) 11948 (98.51%) 12129 (100%)

The direct control of your boss
Yes 110 (2.09%) 5149 (97.91%) 5259 (100%) <0.001
No 100 (1.20%) 8241 (98.80%) 8310 (100%)
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Table 4. The prevalence of work-related anxiety according to

features of job.

Work-related anxiety

Yes No Total p-value

Meeting precise quality standards
Yes 91 (1.91%) 4655 (98.09%) 4746 (100.00%) 0.012
No 119 (1.34%) 8735 (98.66%) 8854 (100.00%)

Assessing yourself the quality of your own work
Yes 110 (1.58%) 6857 (98.42%) 6967 (100.00%) 0.784
No 100 (1.50%) 6533 (98.50%) 6633 (100.00%)

Solving unforseen problems on your own
Yes 144 (1.79%) 7909 (98.21%) 8053 (100.00%) 0.007
No 66 (1.19%) 5481 (98.81%) 5547 (100.00%)

Monotonous tasks
Yes 61 (1.07%) 5648 (98.93%) 5709 (100.00%) <0.001
No 149 (1.89%) 7742 (98.11%) 7891 (100.00%)

Complex tasks
Yes 129 (2.33%) 5404 (97.67%) 5533 (100.00%) <0.001
No 81 (1.00%) 7986 (99.00%) 8067 (100.00%)

Learning new things
Yes 95 (2.19%) 4235 (97.81%) 4330 (100.00%) <0.001
No 115 (1.24%) 9155 (98.76%) 9270 (100.00%)

Working at very high speed
Yes 148 (1.84%) 7885 (98.16%) 8033 (100.00%) <0.001
No 62 (1.11%) 5505 (98.89%) 5567 (100.00%)

Working to tight deadlines
Yes 142 (1.83%) 7605 (98.17%) 7747 (100.00%) 0.002
No 68 (1.16%) 5785 (98.84%) 5853 (100.00%)
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Table 5. The prevalence of work-related anxiety according to

decision-making authority.

Work-related anxiety

Yes No Total p-value

Your order of tasks

Yes 79 (1.44%) 5388 (98.56%) 5467 (100.00%) 0.486
No 131 (1.61%) 8002 (98.39%) 8133 (100.00%)

Your methods of work
Yes 72 (1.39%) 5089 (98.61%) 5161 (100.00%) 0.304
No 138 (1.63%) 8301 (98.37%) 8439 (100.00%)

Your speed or rate of work
Yes 71 (1.41%) 4948 (98.59%) 5019 (100.00%) 0.387
No 139 (1.62%) 8442 (98.38%) 8581 (100.00%)
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Table 6. The association between work-related anxiety and pace determinants.

Odds ratio (95% Confidential interval)

Model 1

Model 2

Model 3

The work done by colleagues

Direct demand from people such as customers, passengers,
pupils, patients, etc.

Numerical production targets or performance targets

Automatic speed of a machine or movement of a product

The direct control of your boss

1.11 (0.81-1.52)

1.29 (0.98-1.69)

1.76 (1.30-2.38)

1.33 (0.89-1.97)

1.76 (1.34-2.31)

1.07 (0.78-1.47)

1.37 (1.04-1.81)

1.65 (1.22-2.24)

1.22 (0.82-1.83)

1.71 (1.30-2.25)

1.03 (0.75-1.43)

1.40 (1.04-1.88)

1.69 (1.23-2.32)

1.18 (0.77-1.82)

1.72 (1.30-2.28)

Model 2: adjusted by age, sex, educational levels, monthly income

Model 3: adjusted by age, sex, educational levels, monthly income, employment contract, number of employees, occupational category
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Table 7. The association between work-related anxiety and features of job.

Odds ratio (95% Confidential interval)

Model 1

Model 2

Model 3

Meeting precise quality standards

Assessing yourself the quality of your own work

Solving unforseen problems on your own
Monotonous tasks

Complex tasks

Learning new things

Working at very high speed

Working to tight deadlines

1.43 (1.09-1.89)
1.05 (0.80-1.38)

1.51 (1.13-2.03)
0.56 (0.42-0.76)
2.35 (1.78-3.11)
1.79 (1.36-2.35)
1.67 (1.24-2.25)

1.59 (1.19-2.13)

1.37 (1.03-1.81)
1.02 (0.78-1.35)

1.47 (1.10-1.98)
0.52 (0.38-0.72)
2.57 (1.90-3.47)
1.88 (1.41-2.49)
1.63 (1.21-2.20)
1.55 (1.16-2.07)

1.38 (1.03-1.86)
1.02 (0.78-1.35)

1.47 (1.09-1.99)
0.48 (0.35-0.66)
2.79 (2.05-3.81)
1.84 (1.38-2.46)
1.60 (1.18-2.16)

1.55 (1.16-2.08)

Model 2: adjusted by age, sex, educational levels,

monthly income

Model 3: adjusted by age, sex, educational levels, monthly income, employment contract, number of employees, occupational category
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Table 8. The association between work-related anxiety and decision-making authority.

Odds ratio (95% Confidential interval)

Model 1 Model 2 Model 3
Order of tasks 0.90 (0.68-1.19) 0.90 (0.68-1.20) 0.91 (0.68-1.20)
Methods of work 0.85 (0.64-1.13) 0.85 (0.64-1.14) 0.86 (0.65-1.15)
Speed or rate of work 0.87 (0.65-1.16) 0.87 (0.65-1.16) 0.88 (0.66-1.18)

Model 2: adjusted by age, sex, educational levels, monthly income

Model 3: adjusted by age, sex, educational levels, monthly income, employment contract, number of employees,
occupational category
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Figure 2. The prevalence of work-related anxiety according to pace determinants

and decision-making authority
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Table 9. Interaction effect of decision-making authority on the association between pace determinants and

work-related anxiety.

Odds ratio (95% Confidential interval)

2

3

4

The work done by colleagues

Direct demand from people such as customers, passengers,

pupils, patients, etc.

Numerical production targets or performance targets
Automatic speed of a machine or movement of a product

The direct control of your boss

1.05 (0.62-1.78)
1.55 (0.94-2.53)

1.63 (0.97-2.73)
0.66 (0.28-1.54)
1.87 (1.14-3.05)

1.27 (0.90-1.79)
1.38 (0.91-2.12)

1.28 (0.90-1.83)
1.14 (0.84-1.56)
1.40 (0.90-2.19)

1.35 (0.85-2.13)
1.92 (1.22-3.02)

2.33 (1.48-3.66)
1.77 (1.05-2.99)
2.45 (1.55-3.86)

1: Decision-making authority ‘Sufficient’, pace determinants ‘No’
2: Decision-making authority ‘Sufficient’, pace determinants ‘Yes’
3: Decision-making authority ‘Lack’, pace determinants ‘No’

4: Decision-making authority ‘Lack’, pace determinants Yes'
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Table 10. Interaction effect of decision-making authority on the association between features of job and

work-related anxiety.

Odds ratio (95% Confidential interval)

1 2 3 4
Meeting precise quality standards 1 1.49 (0.92-2.44) 1.36 (0.91-2.04) 1.88 (1.20-2.95)
Assessing yourself the quality of your own work 1 1.27 (0.75-2.16) 1.59 (0.91-2.45) 1.50 (0.90-2.49)
Solving unforseen problems on your own 1 1.76 (0.92-3.38) 1.56 (0.81-2.99) 2.39 (1.27-4.51)
Monotonous tasks 1 0.42 (0.24-0.72) 1.13 (0.80-1.60) 0.60 (0.38-0.93)
Complex tasks 1 2.74 (1.61-4.67) 1.33 (0.81-2.19) 3.92 (2.40-6.42)
Learning new things 1 1.42 (0.87-2.31) 1.13 (0.75-1.70) 2.68 (1.72-4.18)
Working at very high speed 1 1.36 (0.82-2.27) 1.07 (0.64-1.80) 1.85 (1.17-2.93)
Working to tight deadlines 1 1.51 (0.91-2.52) 1.23 (0.74-2.05) 1.93 (1.22-3.07)

1: Decision-making authority ‘Sufficient’, feature of job ‘No’
2: Decision-making authority ‘Sufficient’, feature of job ‘Yes'’
3: Decision-making authority ‘Lack’, feature of job ‘No’
4: Decision-making authority ‘Lack’, feature of job ‘Yes'
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<ABSTRACT>

Association between job-related factors and

work-related anxiety in Korean wage workers

Sang Woo Kim
Graduate School of Public Health
Yonsei University

(Directed by Professor Jin Ha Yoon, M.D., DrPH)

The negative effects of jobs on the mental health of workers appear
in the form of work-related stress, anxiety, depression, and burnout.
Anxiety, along with depression, is one of the most common mental
health problems encountered at the primary care level. Among the
factors related to anxiety, job related factors are important in that
they can be managed through institutional maintenance, work culture
and work environment improvement. Therefore, this study attempted
to analyze the association between job-related factors and

work-related anxiety in Korea wage workers.

This study wused the b5th Korean working conditions survey

conducted in 2017. Total 13,600 wage workers under the age of 65,
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and responded to the questionnaire of independent and dependent
variables were enrolled in this study. We conducted descriptive
analysis of demographic and occupational variables according to the
work-related anxiety. We analyzed the difference in the prevalence of
work-related anxiety according to job-related factors. We confirmed
the association between job-related factors and work-related anxiety
using logistic regression analysis. We analyzed the interaction effect of
decision-making authority in the association of work-related factors
and work-related anxiety. We conducted logistic regression by
classifying them into four groups according to the decision-making

authority and work-related factors.

Among the pace determinants, 'Direct demand from people such as
customers, passengers, pupils, patients' (OR 1.40, 95% CI 1.04-1.88),
'Numerical production targets or performance targets' (OR 1.69, 95%
ClI 1.23-2.32), 'The direct control of your boss' (OR 1.72, 95% CI

1.30-2.28) was positively associated with work-related anxiety.

Among the features of job, 'Meeting precise quality standards' (OR
1.38, 95% CI 1.03-1.86), 'Solving unforseen problems on your own' (OR
1.47, 95% CI 1.09-1.99), 'Complex tasks' (OR 2.79, 95% CI 2.05-3.81),
'Learning new things' (OR 1.84, 95% CI 1.38-2.46) were positively
associated with work-related anxiety. In contrast, 'monotonous tasks'
(OR 0.48, 95% CI 0.35-0.66) was negatively associated with

work-related anxiety.

Decision-making authority didn't show a significant association with
job-related anxiety alone, but when analyzed together with the pace

determinants and features of job, the odds ratio of work-related
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anxiety was high when decision-making authority was insufficient.

In this study, We analyzed the association between work-related
anxiety and job-related factors based on the basic principles of the
job demand control model. Currently, job-related factors are
important for workers' mental health. In order to improve this,
research should be proceed on the groups vulnerable to mental health
problems. Therefore, We hope that the results of this study are used
as basic data in managing workers' anxiety and anxiety-related mental

disorders in the future.

Key words : work-related anxiety, job-related factors, wage workers,

Korean working conditions survey
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