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<Table 5> Differences in Perceived Trialability and Observability by Job stafus (N=185)
Variahles Ivlean 1 df Sig{2-tailed}
P Staff rmirse 252
Trialability Head mrse 579 2374 156 019
. Staff murse 411
Ohservability Head murse 181 2565 177 008
<Table 6> Carrelation coefficients amaong study variables (=185)
perception of relative s . .
. . benefits compatibility complexity trialability
percepticn of change
relative henefits 2T
compatikility 153+ AT
complexity =177+ -151 - 183+
trialakity 123 A 2]k -0 158
Ghaervahility e A2 2224 -106 REAAEZ
acceptance of change 144 AR 563+ 418

w06, wep < 001
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<Table 8> Standardized and Unstandardized Regression Coefficients (I=185)
Unstandardized Standardized
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- Abstract -

Nurse’s Adoption on a Planned
Organizational Change

Lee, The-Whes - Kim, Cho—jas
Farkr, fung-Sooiess « Kim, So-Suns

With  the
of society, rmanaging change is the wvital element
sarvival  and  growth  Health
expended  enormons

patient

dynarrically  chenging  environtment

of  organizations's
care  organdzations  have
regources 1o restructure
Despite  the growing  literatire  describing these
organizaticnal
credible data
rEasirerTEent
Thig

TESpOnge

care  delivery.

irmovations, there ig
that teflects
and evalnation of

a pawity of

systernatic
such  changes.
study  exarnined  the nawses’  psychological
toward  the work process redesign
newly  introduced by the mawsing  department  in
a acute care hospital The aim of the study was
to figure out how marses's general perception of

change and  perceived  attributes of  change
affected  their acceptance of change during  the
organdzational  transition  This  was  descriptive-

correlational. The sample for the stody  included
50 head nurses and 135 staff ruwrses. Data was
andvyeed nsing SPSS PO+, verdon 1040

+ Professor, College of MNuarsing, Yonsel University
+* Regearch Head Murse, Severance Hospital
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The major findings of the study were as
follows:  First, the mean score of the perception
of change was 712(SD-138) with the range of
0-100, which means nurses  generally  perceived

change positively. There Were significant
differerces  in  perception  of change by gender
and  education  levell  Head 1awses  percedved

change more positively  than staff nurses. The
higher education  level showed the more positive
view of change Second  among  the  perceived
attritartes of trialability  had  the
highest which
perceived  the change more positively if it ds
tegtable on a  lHmited Dasis. Relative advantage
perceived  the Finally,
of  the

change,

ITvan Soore, Ineans narses

most  negatively.
acceptability
redesion Were perceived
cornparatility, cornplesdty, relative advantage,
and cohservability, which accounted for 437% of
the variance In the acceptability of change

Thiz  study  evaluated  the prelimdnary  effects
of  the mawsing process for  reengineering,
focnsing on  nurses’ acceptability  towards
change. The usefvlness of thizs research study
determine  the  factors  influencing
orgarizational  mermbers  doring
trangitional  periods  of change and i suggest
affective  strategies  for
well as for decreasing resistance to change

was
factors influencing  the
work-process

was to
accertatee  of

increasing  adoption  as

Key  words Organizational  change,  Perception

of change Acceptance



