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ABSTRACT

Comparison of Fatigue, Job Satisfaction and Nursing
Performance Between Fixed Night Nurses and
Rotating Shift Nurses

Lee, SungJa

Dept. of Nursing Education

The Graduate School of Education
Yonsel University

This study was done to find out the differences in fatigue, job
satisfaction, and nursing performance between fixed night nurses and
rotating shift nurses. The design was a survey and 199 subjects were
selected at one university affiliated hospital. For fixed night nurses, 51
nurses who have voluntarily been working for six months as fixed night
nurses were chosen. For rotating shift nurses, 148 nurses who work at the
same wards as fixed night nurses were chosen. Data collection period
was from 10, February, 2001 to 10, March, 2001. As instruments, signs
of perceived fatigue, job satisfaction questionnaire and nursing performance
guestionnaire were used. Data were analyzed as percentages, t-test, x:
test and content analysis.

The results were summarized as follows.

1. Hypothesis 1 that 'fatigue between fixed night nurses and rotating
shift nurses will show a difference’ were rgected(t= -1.09, p= .28). But
the score of fatigue sign in rotating shift nurses show higher tendency
than the one in fixed night nurses. Especially in terms of physical fatigue,
the score of fatigue sign in rotating shift nurses showed significantly
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higher score than the one in fixed night nurses (t= -2.14, p=.03). In all
groups, physical fatigue was the most prevalent one and the next was
neurosensory fatigue. The least one was psychological fatigue.

2. Hypothesis 2 that ‘'job satisfaction between fixed night nurses and
rotating shift nurses will show a difference.’ were regected (t= .91, p= .36).
3. Hypothesis 3 that 'nursing performance between fixed night nurses and
rotating shift nurses will show a difference.’ were regected(t= -.30, p= .77).

In conclusion, even though job satisfaction and nursing performance
showed no differences between fixed night nurses and rotating shift
nurses, physical fatigue showed a significant difference. So it represents
that fixed night shift would be a better choice in terms of circadian
adaptation aspect.

Key word : Fixed Night Shift, Rotating Shift, Fatigue, Job Satisfaction,
Nursing Performance
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