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=ABSTRACT=

A Study on The Post Management of Employees with

General Diseases in Small Scale Enterprises

Mi Joung, Choi

Department of Occupational Health
Graduate School of

Health Science and Management

Yonsei University

(Directed by Professor Jong Uk Won, M D., Dr.Ph))

Post management is very important in order to achieve the goal of
workers health examinations. This is insufficient with lack of
understanding of employees with regard to general diseases and the
unlawful negligence of employers to provide adequate health services to
the their employees.

Especially, small scale enterprises with fewer than 50 employees
without a health service manager, have very serious problems to

address.

Therefore, This study was conducted to identify the problems of post
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management and to propose an aternative plan in small scale
enterprises with fewer than 50 employees.

This study was taken on 83 employees of small scale enterprises
with fewer than 50 employees, 100 employees out of the enterprises
with a group health service agency and enterprises with a health
service manager, diagnosed with general diseases at last year's health
examination results of the employees who work in the Inchon area.

The subjects of study are a random sample.

The study used questionnaires completed by employees with general
diseases.

The result of this study were as follows:

1. The percentage of post management is lower at small scale
enterprises (61%) than enterprises with a group health service agency
and enterprises with a health service manager (85%).

2. The percentage of post management is higher with employees
with a health service manager, when the health management activity is
at their worksite, those employees who exercise personally, opposed to
employees without a health service manager, without a health
management activity at their worksite, those employees who do not
exercise personally.

3. The more satisfaction with the health examination, the more aware
the employees are of their test results, the more understanding the

employees have of their diseases, thus the percentage of post



management is higher.

4. The employees with general diseases want health counselling,
economic help, time off for appropriate post management from their
enterprises and they also feel that they need a designated hospital for
those employees with general diseases for the opportunity for treatment,
support of the treatment, development and participation of a health
promotion program from the Korean Government and society.

5. In the comparison between the two groups of small scale
enterprises, the group with past experience with health management
funded by the nationa treasury has a higher percentage (64%), the
other group with no experience has a lower percentage of post
management (59%). Variables that influence the post management
showed a significant association with the reports of the health
examination results and the explanation of the health examination
results.

From these results,

The percentage of post management is lower (61%) at small scale
enterprises. It was associated with the reports of the health examination
results and the explanation of the health examination results.

Accordingly, in order to activate the post management of employees
at small scale enterprises, efforts need to be made to achieve the

reports of the health examination results and health counselling.
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